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Welcome  
 

Shortly after our last publication in February, the government announced the national roll-out 
of the Teaching School Hub programme. We now have 87 Hubs with every school in England 
receiving access to a “local “centre of excellence for teacher training”. Each Hub area covers 
approximately 250 schools, and is best placed to offer “high-quality professional 
development” to teachers and leaders. The schools minister, Nick Gibb has been clear, hubs 
will “further support the profession by providing the best possible training and development 
opportunities”.  This is reflected in our aims for 2021-22 as we begin registering Early Career 
Teachers on to our fully-funded ECF programme with UCL. This full-induction programme is 
quality assured by the DfE and the Education Endowment Foundation, building on the rigour 
and expertise of the Core Content Framework in ITT. We know how important the first few 
years in the profession are in order to retain and develop new staff. Inside this issue of the 
Chafford Hundred Teaching School Hub Bulletin, (pages 9-11) you can find some helpful 
exemplification resources for Teachers Standards 1 and 2, along with links to the Chartered 
College of Teaching’s Early Career Hub. These resources have been developed for the system 
and direct schools to the best available sources for evidence-informed practice. 
 

We are delighted to be working with our new colleagues in the Teaching School Hub 
community and as a Test and Learn Hub have already been collaborating with the Hubs in our 
region to host events and professional networks at scale. Our summer series of online ITT 
events starts this month with our Get Into Teaching Essex event on 26th May (pg. 8) this will 
then be followed by an ECT Welcome event on 21st June for trainee teachers entering the 
profession. If you would like to learn more about our combined Appropriate Body and ECF 
services please come along to one of introductory sessions (pg. 20) or contact a member of 
our team. This new partnership with UCL will enable us to provide training every day of the 
week so that schools can select the day that is most suitable for their ECTs and Mentors to 
attend. The training is intended to best fit your school needs and we will continue to adapt the 
programme for your ECTs. We look forward to working with you as these changes to induction 
are implemented across the country this September. 
 

The Harris Federation has also been working very closely with a consortium of MATs and HEIs 
to design and deliver the new suite of National Professional Qualifications. We are excited to 
be working with the DfE as a lead provider, and following our appointment to the new 
framework in March we have been registering schools for our first cohort to commence this 
November. This framework builds on the ECF and provides clear pathways for professional 
development (pg. 57). Our consortium, The School-Led Network, brings together a wealth of 
leadership expertise by schools for schools. “We’re committed to sharing learning and building 
capability with other schools to enable these new programmes to achieve maximum impact by 
raising the bar to improve outcomes for young people.” 
 

As a Teaching School Hub we believe the ECF and the NPQs will be important priorities for all 
schools next academic year and we know that school leaders are putting their CPD plans in 
place for next year, now. We are also incredibly mindful of the significant impact COVID-19 has 
had on schools, most of all on our disadvantaged pupils. I applaud the work of Marc Rowlands 
at the EEF in conjunction with Essex Local Authority in addressing this educational 
disadvantage through a strategic approach that includes training disadvantage champions in 
each of our schools. The Chafford Hundred Teaching School Hub will be a strategic partner for 
Essex LA in this multi-year initiative and is working closely with the EEF to secure further 
capacity building funding to support our region and drive improvement via our newly 
appointed Evidence Leads in Education.  
 

I’d like to thank all our contributors to this bulletin for making it such a comprehensive source 
of excellent CPD for the workforce. It is impressive to see over time how the golden thread is 
growing across our region. We will return in July with more news about the opportunities 
ahead, but in the meantime if we could ask for headteacher to complete our annual Teaching 
School Hub Data Return March 2021 this would help us plan to meet your CPD needs for this 
September even better. 
 
 
 
 

Take care and best wishes. 
 

Mark Beyer-Woodgate 
Director of Harris Academy Chafford Hundred Teaching School Hub 
 

Email: m.beyer-woodgate@harrischaffordhundred.org.uk 
Website: Chafford Hundred Teaching School Hub         https://twitter.com/HACHTSHub 

mailto:m.beyer-woodgate@harrischaffordhundred.org.uk
https://www.harrischaffordhundred.org.uk/1147/welcome-to-the-teaching-school-hub
https://twitter.com/HACHTSHub
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Research-Led Practice by Unity Research School  

 

ADDRESSING THE 

CATCH UP 

CONUNDRUM—

MARC ROWLAND’S 

MOST RECENT BLOG 

Pupil Premium and Vulnerable Learners Adviser 

Unity Schools Partnership 

“Working with schools within the Unity Schools 

Partnership, together with other RSN members 

including Durrington Research School, Marc Rowland 

explores some principles that should be guiding our work as we support pupils on their return to school. 

There is SO much noise in the system about how we respond to the challenges of partial school closures. 

I think there are some key principles that we need to adopt to ensure that pupils don’t become the Covid cohort. The 

biggest risk, as I see it, is that [as a system] we try to do too much, too soon. This could mean we exacerbate the challenges 

that Covid 19 has brought us. As with issues arising from long term disadvantage, it is not big structural changes that will 

address these challenges. Structural changes may lay the platform. But it’s what happens in the classroom that matters 

most.” READ MORE HERE 

The genesis for this book, and the strategy within it, is a longstanding commitment from Essex County Council to improve 

the life chances and life choices of disadvantaged pupils being educated in Essex. 

The purpose of the book is to set out a strategic, evidence-informed approach with 

pupils, families, teachers, leaders, system leaders and wider agencies which puts 

learners first. 

This approach is rooted in best practice. It centres on improving the day to day 

learning experiences of disadvantaged pupils, leading to better long term choice and 

opportunity. 

Unity Schools Partnership and Essex County Council hope it will support efforts to 

address the impact of socio-economic disadvantage on learning in schools and 

colleges nationally. 

'Few national challenges deserve greater priority than 

closing the disadvantage gap in education. This book 

provides carefully considered, practical and impactful 

advice for schools' - David Laws, Schools Minister 2012-

2015 

 

https://researchschool.org.uk/unity/news/addressing-the-catch-up-conundrum
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Research-Led Practice by Unity Research School 

 follow us @UnityResSch 

asamways@unitysp.co.uk 

https://researchschool.org.uk/unity/  

subscribe via https: //researchschool.org.uk/unity/latest-newsletter/newsletter/ 

‘3RS’ TO REPLACE THE ‘CATCH UP’ NARRATIVE 

What we say and how we say it matters. Words carry meaning. In this brief extract from his most 
recent blog, Marc outlines the way we are endeavouring to use language to offset the language of 
loss. 
 
“Our 3Rs: Restoration, Relationships, Responsiveness 
• Restoration in to school life 
• Securing Relationships 
• Responsiveness to need 

 
These 3Rs should be accessible and interpretable to everyone in the school community: whether a senior leader, a subject 
leader, a phase leader, an early career teacher or support staff. They can apply to strategic governance too. 
 
There are some super resources available to support the 3Rs. Almost an overwhelming amount. But I would thoroughly 
commend those from the British Psychological Society included within https://www.bps.org.uk/news-and-policy/returning-
school-after-lockdown 
 
I think the3Rs approach is not something to do instead of working to maximise the attainment of all of our pupils, but 
particularly the most disadvantaged pupils. It’s something to consider because of the need to maximise attainment – 
which creates better life chances and life choices for all.” 
 
Further related reading and resource 

1. This School’s Week article from NFER’s Rebecca Wheater explores what we can learn from the research evidence about 
helping disadvantaged students to succeed. https://schoolsweek.co.uk/what-differentiates-disadvantaged-pupils-who-
do-well-from-those-who-do-not/ 

2. How, by accident, lockdown might have shown English schools how to close the attainment gap - Laura McInerney 
article in the Guardian 

3. How not to do Covid catch-up in schools'- new article in Tes explores the debate surrounding educational recovery in 
the wake of the latest partial school closures. 

4. Measuring the disadvantage gap in 16-19 education'- new report from the Education Policy Institute finds big variation 
in the 16-19 disadvantage gap. 

5. The Magic of the Classroom – great blog from Alex Quigley 

6. three blogs for teachers, TAs and leaders from fellow Research Schools: 
 

Huntington RS share some approaches we can use to support children with missed classroom teaching.  Bradford RS share 
three-simple-ideas-for-the-return-to-school – simple approaches that can help teachers on the return of all pupils to 
school. Durrington RS share understanding clues: as students return to 
schools, what are the subtle clues we can look for to check student 
understanding? 

follow us @UnityResSch 

asamways@unitysp.co.uk 

https://researchschool.org.uk/unity/  

subscribe via https: //researchschool.org.uk/unity/latest-newsletter/

mailto:asamways@unitysp.co.uk
https://researchschool.org.uk/unity/
https://researchschool.org.uk/unity/
https://www.bps.org.uk/news-and-policy/returning-school-after-lockdown
https://www.bps.org.uk/news-and-policy/returning-school-after-lockdown
https://schoolsweek.co.uk/what-differentiates-disadvantaged-pupils-who-do-well-from-those-who-do-not/
https://schoolsweek.co.uk/what-differentiates-disadvantaged-pupils-who-do-well-from-those-who-do-not/
https://schoolsweek.co.uk/what-differentiates-disadvantaged-pupils-who-do-well-from-those-who-do-not/
https://www.theguardian.com/education/2021/mar/13/lockdown-shown-english-schools-secret-of-closing-achievement-gap?CMP=twt_a-education_b-gdnedu
https://educationendowmentfoundation.us8.list-manage.com/track/click?u=cb569f99caaaedff117cdc74c&id=c1b67e6357&e=ed6fbaeb95
https://educationendowmentfoundation.us8.list-manage.com/track/click?u=cb569f99caaaedff117cdc74c&id=c86097e94f&e=ed6fbaeb95
https://www.theconfidentteacher.com/2021/03/the-magic-of-the-classroom/
https://researchschool.org.uk/huntington/news/supporting-children-to-make-up-for-missed-classroom-teaching-part-2
https://researchschool.org.uk/bradford/news/three-simple-ideas-for-the-return-to-school
https://researchschool.org.uk/durrington/news/understanding-clues
https://researchschool.org.uk/durrington/news/understanding-clues
https://researchschool.org.uk/durrington/news/understanding-clues
mailto:asamways@unitysp.co.uk
https://researchschool.org.uk/unity/
https://researchschool.org.uk/unity/
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East London Research School: developing evidence-based 
practice and bringing research closer to schools 

 
 

Effective Learning Behaviours 

 

 

           What are learning behaviours – and how  
can schools support pupils to develop 

them?  

 

A new modular programme built 
around 5 key areas, each underpinned 
by an EEF Guidance Report; 
Metacognition, Social and Emotional 

Learning, Behaviour, SEND and Working 
with Parents. 

 

  

 

 

 

 

All sessions run from 9.30-11am. Dates: 6th May, 14th May and 25th June.  

Cost of the programme: £250. More details and booking here.  

 

The programme is led by Siobhan 
Campbell, Evidence Lead in Education 
at East London Research School. 
Siobhan was the founding 
headteacher of Hackney New Primary 
School. 
 
 

 
 
 
 
 

Research-Led Practice - East London Research School 

 

When we use the word ‘behaviour’ we can quickly assume 
that it relates solely to strategies to manage misbehaviour in 
the classroom. Crucial as these are, there is another dimen-

sion: how teachers can also explicitly support pupils’ 
‘learning behaviours’. As we teach these, developing and 
strengthening learning behaviours in our pupils, they be-

come more motivated and determined to succeed. 

 
When we look around our classrooms, can we see these be-

haviours in action? 

 
Kirsten Mould, Education Endowment Foundation 

https://researchschool.org.uk/eastlondon/event/effective-learning-behaviours-1
https://hackneynewprimaryschool.org/
https://hackneynewprimaryschool.org/
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Research-Led Practice by Unity Research School 

TEEMUP – why should your school get involved in this research? 
Have you ever felt that a lot of educational research isn’t relevant to you? It’s a fair 
challenge, but TEEMUP is different. 
https://researchschool.org.uk/eastlondon/news/teemup-why-should-your-school-get-
involved-in-this-research 
 

If you’ve ever wondered why your school should get involved in research – I think it’s a fair 
enough question. We’re all short of time. Some educational research can seem a little esoteric and leave us wondering – so 
how is this going to help me and the children I work with? 
 
I’m going to start by answering this question from a personal/professional perspective. I am also going to suggest that 
you have a look at an important opportunity that’s just come up if you’re working in a school in East or North London, 
Thurrock, North Kent or Southend-on-Sea. 
 
First, a brief personal story. A few decades back I’d just got a deputy headship. Already pretty daunted within a few hours 
of my first day, I discovered that the school was part of the Effective pre-school, primary and secondary education (EPPSE) 
project. It felt bad enough that everyone was looking to me for answers and solutions. Now I’d have a researcher in asking 
me questions and watching me teach, too.  
I couldn’t have felt much more afraid. 
 
In fact, I quickly learnt that I didn’t have the answers to questions staff put to me, most of the time anyway. They generally 
had the answers themselves, and the best thing I could do was discuss problems and challenges as they came up and work 
out the best way forward, together.  
 

Being part of a research project is hugely educative 
I also learnt another big lesson from the EPPSE researchers. Being part of a project like this is hugely educative. Just the 
process of answering the questions they put to me, helped me to clarify so many thoughts. It shook up some stale ideas 
I had, and shook out lots of nonsense I had picked up on the way as a teacher, doing things because someone else had 
always done them like that. The whole experience was educative and illuminative for me. 
 
What’s better: I made a small contribution to increasing knowledge. I firmly believe that many millions of children in 
England, and beyond, have benefitted from the findings of the EPPSE project. Without EPPSE, there would have been no 
Foundation Stage, no Children’s Centres, and much less of the flourishing of early years practice and thinking we’ve 
enjoyed since the year 2000. We often do ourselves down about how good our early years provision is in England. The 
EPPSE Project helped us all to celebrate the best, but also question and rethink approaches that had gone past their sell-by 
date.  
 
Early numeracy: the strongest predictor of a child’s later success? 
So, onto the main purpose of this blog. As our understanding of early childhood education grows, there’s the fascinating 
suggestion that early numeracy might be the strongest predictor of a child’s later success in their education. We already 
know that children’s earliest play is very mathematical. The researchers Douglas Clements and Julie Sarama comment that 
‘children, including toddlers, engage in spontaneous mathematics during almost half of every minute of free play.’ 
 
Yet young children in the early years and key stage one can get ‘switched off’ maths. What happens to all of that natural 
curiosity? Are we as good as we need to be at teaching the concepts children need to know, to develop as successful 
mathematicians in their earliest years? 
 
Maths should be satisfying and enjoyable for young children. It’s a vital part of their early learning. 
Clearly, knowing more about this will help us individually as professionals, and may also help to 
build crucial new knowledge about effective early learning that will benefit many thousands or 
even millions of children now, and in the future.  

https://researchschool.org.uk/eastlondon/news/teemup-why-should-your-school-get-involved-in-this-research
https://researchschool.org.uk/eastlondon/news/teemup-why-should-your-school-get-involved-in-this-research
https://oxfordteemup.web.ox.ac.uk/apply-participate
https://www.gov.uk/government/collections/eppse-3-to-14-years
https://www.gov.uk/government/collections/eppse-3-to-14-years
https://www.mdpi.com/2227-7102/8/2/71/htm
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Research-Led Practice by Sandringham Research 
Back in the Classroom 
 
What are the best bets from the research evidence now that we 
are back in the classroom?  It remains the case that prioritising the 
core principles of effective teaching as important as ever. 
 
In our webinar series in the autumn term we discussed three 
strands in particular: 
1. Effective Explanations: There are four key areas: linking topics 

to what we already know, including models, analogies, 
representations and examples, addressing common 
misconceptions, and being mindful of pace. 

2. Metacognition: Metacognition is a huge area and so we 
focussed on three distinct areas in the webinar which are critical to learning, both in the classroom environment and 
during remote learning.  These are: using the metacognition cycle; modelling and scaffolding and metacognitive talk. 

3. Formative Assessment: This webinar focused on the evidence around formative assessment, with a particular focus on 
three areas: effective questions, responsive teaching and feedback.  

 
If you would like to delve deeper into these topics, click the links above where you can read the blogs summarising the 
research evidence and a list of further resources. 

 
 

CPD SECTION 
Improving Secondary Science 
Four individual interactive courses from Sandringham Research School: 
1. Talking, writing and thinking about scientific ideas - Friday 7th May, 9.00 – 10.30am 
2. Doing science properly - Wednesday 23rd June, 1.30 – 3.30pm 
3. Helping them to get better - Thursday 8th July, 9.00 – 10.30am 
 
Led by: James de Winter, University of Cambridge.  Aimed at: Science teachers and Heads of Science in secondary schools 
Book here.  Price £35 per session. 
 
Metacognition and Self-Regulation 
An online training programme to explore the EEF guidance report. Friday 14th May 9.30 – 
11.30am & Friday 25th June 12.30 – 2.30pm.  This programme will: 
• Explore the evidence on metacognition 
• Consider the recommendation from the EEF Metacognition and Self-regulation 

Guidance Report 
• Provide delegates with practical strategies to use confidently with students 

 
These two sessions are supplemented by pre and intersession tasks to do at a time convenient to you.  Led by: Dr 
Caroline Creaby, Kate Mouncey & Karen Roskilly at Sandringham Research School.  Aimed at:  Teachers, middle leaders 
and school leaders in primary and secondary schools. Book here. Price £95. 
 
Improving Secondary Literacy 
An online programme to explore effective literacy across the curriculum.  Friday 21st May 9.30 – 11.30 am & Friday 2nd July, 
12.30 – 2.30pm.  This programme will: 

• Explore the evidence on secondary literacy 
• Consider disciplinary literacy and why it should be a priority 
• Provide delegates with practical strategies to use in school 

 
These two sessions are supplemented by pre and intersession tasks to do at a time 
convenient to you.  Led by: Dr Caroline Creaby, Kate Mouncey & Karen Roskilly at 
Sandringham Research School.  Aimed at:  Teachers of any subject, middle leaders and 
school leaders in secondary schools.  Book here.  Price £95 

https://researchschool.org.uk/sandringham/news/effective-explanations
https://researchschool.org.uk/sandringham/news/metacognition
https://researchschool.org.uk/sandringham/news/formative-assessment-1
https://researchschool.org.uk/sandringham/events
https://researchschool.org.uk/sandringham/event/metacognition-and-self-regulation-3
https://researchschool.org.uk/sandringham/event/improving-secondary-literacy
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Initial Teacher Training 

Ben Blythsmith, an RE & Citizenship Teacher, shares his story currently working through the pandemic: "It's been such 
a mixture of emotions and half of the time I wonder if we will ever go back to the norm. Despite the world being 
arrested by an invisible enemy, I still have to remember that I am a beacon of hope and guidance to many of my 
students. Every day I get to school with optimism in my pocket and passion in my soul, I have cut many of my bad 
habits from my teacher training year and I am trying to walk, talk and be a professional teacher. Easier said than done. 
Often, I have to encourage myself; I still have a long way to go and a commodious amount to learn. Yet I constantly 
whisper to myself, "Don't be so hard on yourself chuck. This journey is a long one and it takes years to be the best 
version of yourself as a teacher". 
 

I've gone from 11 lessons a week in my teacher 
training year to 25 lessons. I feel a headache coming 
on just talking about it. However, with all the 
experience I have gained during last year, I must say 
things are slightly different now. I walk with 
a purpose; I have gained respect from many students 
and have built pivotal relationships with all my 
classes. And that takes time and patience, in all truth 
there are students I am still trying to break the ice 
with, but this year is 10 times better than last year in 
every way. 
 

Anyway, ladies and gentlemen, teaching is an 
amazing profession. No two days are the same. It's 
draining, I cannot lie, but I cannot think of a better 
reason to be tired at night than to be impacting the 
generation of tomorrow."  
 

https://www.harristraintoteach.com/  
HITE Prospectus Link 

https://www.harristraintoteach.com/
https://4905753ff3cea231a868-376d75cd2890937de6f542499f88a819.ssl.cf3.rackcdn.com/harristeaching/uploads/document/Get-into-teaching-leaflet-2021-22.pdf?ts=1616164670
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Summer ITT Event 

 
 
 
 

 

HERE 

https://forms.office.com/Pages/ResponsePage.aspx?id=wkFzQD20TkC8a5Jt2e28sZqmrv0c8kZPoWA-t-mMpppURUVERkVLQUJXSVlXM004SFdJOTVVOEJRUy4u
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Initial Teacher Training 

Sector led ITT Core Content Framework Exemplification Resource 
Please find attached the latest iteration of the sector led ITT Core Content Framework exemplification resource for 
publication. 

 

  

S1 Set high expectations 
  
  

CCF Communicate a belief in the academic potential of all pupils 
  

 

This short article shows how teachers set high expectations for pupils by using a ‘stretch and challenge’ 
model. It suggests 10 practical approaches trainees can observe happening and then use in the classroom 
related to: learning intentions, independence and resilience, questioning and discussion, choice of task, 
resources, groupings, feedback, academic vocabulary, homework and teaching assistants: https://
www.sec-ed.co.uk/best-practice/stretch-and-challenge-in-your-classroom/ 

 

 

This 10-page Education Hub New Zealand Research Guide considers why high expectations are important, 
key differences between high and low expectations, how to adopt the teaching practices of high 
expectation teachers and how a teacher can transform their own pedagogical thinking. It provides a short 
self-assessment checklist for teachers to review their own practice: https://theeducationhub.org.nz/wp-
content/uploads/2018/06/How-to-develop-high-expectations-teaching.pdf 

 

This Australian evidence paper introduces the state of Victoria’s early years practice principle ‘high 
expectations for every child.’ It emphasises how early childhood professionals should consider multiple 
ways of knowing and learning, value children’s strengths and differences and use these in their planning 
and assessment: https://www.education.vic.gov.au/Documents/childhood/providers/edcare/
highexpect.pdf 

  
CCF Demonstrate consistently high behavioural expectations 

 

Behaviour guidance was published along with the ITT Core Content Framework in November 2019. This 2-
page summary explains the features of effective behaviour management for trainees: https://
www.gov.uk/government/publications/initial-teacher-training-itt-core-content-framework/the-trainee-
teacher-behavioural-toolkit-a-summary 

  

 

Classroom Behaviour | Online resources and videos | Bill Rogers : https://study.sagepub.com/rogers4e 

  
  

  
ECF Chartered College of Teaching’s Early Career Hub 
  

 

Further videos and articles on setting high expectations can be found at: https://
earlycareer.chartered.college/1-high-expectations/ 

https://www.sec-ed.co.uk/best-practice/stretch-and-challenge-in-your-classroom/
https://www.sec-ed.co.uk/best-practice/stretch-and-challenge-in-your-classroom/
https://theeducationhub.org.nz/wp-content/uploads/2018/06/How-to-develop-high-expectations-teaching.pdf
https://theeducationhub.org.nz/wp-content/uploads/2018/06/How-to-develop-high-expectations-teaching.pdf
https://www.education.vic.gov.au/Documents/childhood/providers/edcare/highexpect.pdf
https://www.education.vic.gov.au/Documents/childhood/providers/edcare/highexpect.pdf
https://www.gov.uk/government/publications/initial-teacher-training-itt-core-content-framework/the-trainee-teacher-behavioural-toolkit-a-summary
https://www.gov.uk/government/publications/initial-teacher-training-itt-core-content-framework/the-trainee-teacher-behavioural-toolkit-a-summary
https://www.gov.uk/government/publications/initial-teacher-training-itt-core-content-framework/the-trainee-teacher-behavioural-toolkit-a-summary
https://study.sagepub.com/rogers4e
https://earlycareer.chartered.college/1-high-expectations/
https://earlycareer.chartered.college/1-high-expectations/


10 

 

 

 

Initial Teacher Training 
  

S2 Promote good progress 
  

 CCF Avoid overloading working memory 

 

This 9-minute TED talk provides an introduction to the importance and limitations of ‘working memory’: https://
www.youtube.com/watch?v=UWKvpFZJwcE 

 

This 6-minute introductory video looks at ‘overloading working memory’. It considers the use and relevance or work-
ing memory to learning, teaching and performance: https://www.youtube.com/watch?v=zPNwWK7T39k 

 

This booklet provides an introduction to working memory and the role it plays in everyday life, particularly in sup-
porting learning in school. https://www.mrc-cbu.cam.ac.uk/wp-content/uploads/2013/01/WM-classroom-guide.pdf 

 This article from the British Psychological Society unpacks the issues of working memory in the classroom and some 
classroom interventions that might support students who are struggling with working memory challenges : https://
thepsychologist.bps.org.uk/volume-21/edition-5/working-memory-classroom 
  

 This weblink uses text and short videos to comprehensively explain how trainees can get started with metacognition2. 
It clarifies the difference between metacognition knowledge and metacognition regulation and explains how both 
can be encouraged in the classroom. It includes a checklist and glossary: https://cambridge-community.org.uk/
professional-development/gswmeta/index.html 

 The Ambition Institute’s paper on ‘The Learning Curriculum’ provides a guide for teacher educators when teaching 
teachers about the science of learning. It covers: the environment and attention; working memory, load and thought; 
long-term memory; linking new learning to prior knowledge and helping pupils to remember what they learn: https://
www.ambition.org.uk/research-and-insight/learning-curriculum/ 

 The Science of Learning summarizes existing research from cognitive science about how pupils learn and research on 
its practical implications for teaching and learning for new teachers and teacher educators: https://
deansforimpact.org/wp-content/uploads/2016/12/The_Science_of_Learning.pdf 

CCF Build on pupils’ prior knowledge 
  

 This article from the Chartered College of Teaching’s Impact journal introduces a design framework for a teaching 
session, focused on prior knowledge and designed to engage all children in a task involving understanding. It involves 
the sharing of knowledge, follow up tasks that challenge pupils’ understanding and includes a provocation to expose 
a misconception: https://impact.chartered.college/article/tay-pedagogical-challenge-engaging-prior-knowledge/ 

 This webpage is part of the DfE’s guidance for schools published in June 2020. It is designed to help schools identify 
and address gaps in pupils’ understanding after a long period of remote education due to the coronavirus (COVID-19) 
outbreak: https://www.gov.uk/guidance/identifying-and-addressing-gaps-in-pupils-understanding 

 This Sec Ed 12-page supplement is designed to show how schools can approach teaching and learning in order to sup-
port pupil progress and begin to close the gaps as a result of COVID-19 disruptions to education: https://
assets.markallengroup.com//article-images/228908/B2S3-July2020-Teaching.pdf 

 This blogpost discusses how knowledge is related to schema building and introduces the concept of generative learn-
ing. https://teacherhead.com/2020/10/04/teaching-for-understanding-schema-building-and-generative-learning/ 
  

https://www.youtube.com/watch?v=UWKvpFZJwcE
https://www.youtube.com/watch?v=UWKvpFZJwcE
https://www.youtube.com/watch?v=zPNwWK7T39k
https://www.mrc-cbu.cam.ac.uk/wp-content/uploads/2013/01/WM-classroom-guide.pdf
https://thepsychologist.bps.org.uk/volume-21/edition-5/working-memory-classroom
https://thepsychologist.bps.org.uk/volume-21/edition-5/working-memory-classroom
file:///C:/Users/lunac/Downloads/210315_CCFResources_FINAL.docx#_ftn1#_ftn1
https://cambridge-community.org.uk/professional-development/gswmeta/index.html
https://cambridge-community.org.uk/professional-development/gswmeta/index.html
https://www.ambition.org.uk/research-and-insight/learning-curriculum/
https://www.ambition.org.uk/research-and-insight/learning-curriculum/
https://deansforimpact.org/wp-content/uploads/2016/12/The_Science_of_Learning.pdf
https://deansforimpact.org/wp-content/uploads/2016/12/The_Science_of_Learning.pdf
https://impact.chartered.college/article/tay-pedagogical-challenge-engaging-prior-knowledge/
https://www.gov.uk/guidance/identifying-and-addressing-gaps-in-pupils-understanding
https://assets.markallengroup.com/article-images/228908/B2S3-July2020-Teaching.pdf
https://assets.markallengroup.com/article-images/228908/B2S3-July2020-Teaching.pdf
https://teacherhead.com/2020/10/04/teaching-for-understanding-schema-building-and-generative-learning/
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CCF Increase the likelihood of material being retained 
  

 

This short TES article looks at ‘retrieval practice’ a technique used to change long-term memory and en-
courage pupils to retain what they have been taught. The article suggests activities that can be used by 
pupils to recall what they have learnt in previous lessons and apply this learning to solve future prob-
lems: https://www.tes.com/news/retrieval-practice-five-new-tips-make-learning-stick 

 

This article in the Chartered College of Teaching’s Impact journal focuses on the role of retrieval in primary 
and secondary classrooms. The article explains that people remember things better when tested on them 
because the process of retrieving information from memory helps learning to be consolidated. Practical 
examples of the ways in which retrieval practice can be integrated in primary and secondary classrooms 
are provided: https://impact.chartered.college/article/firth-assessment-as-learning-role-of-retrieval-practice-
in-classroom/ 

  
  

This weblink uses text and short videos to explain the importance of key concepts and their link to learning 
within subjects. This detailed weblink encourages teachers to use key concepts in their medium and long-
term planning and ensure their lessons are sequenced to allow learners to develop their understanding of 
these concepts. It also provides a key concept glossary at the end of the weblink: https://cambridge-
community.org.uk/professional-development/gswkey/index.html 

 

Tom Sherrington’s article provides diagrams to visualise a shared model of the learning process which 
help to explain how learning works in general and identify reasons why it does not always happen: https://
teacherhead.com/2020/03/10/a-model-for-the-learning-process-and-why-it-helps-to-have-one/ 

  

 

The Learning Scientists’ ‘Six Strategies for Effective Learning’ provide downloadable materials for teach-
ers and pupils. These include posters, PowerPoints, bookmarks and stickers: https://
www.learningscientists.org/downloadable-materials 

  

  
ECF Chartered College of Teaching’s Early Career Hub 
  

 

Further videos and articles on promoting good progress and how pupils’ learn can be found at: https://
earlycareer.chartered.college/1-high-expectations/ 

https://www.tes.com/news/retrieval-practice-five-new-tips-make-learning-stick
https://impact.chartered.college/article/firth-assessment-as-learning-role-of-retrieval-practice-in-classroom/
https://impact.chartered.college/article/firth-assessment-as-learning-role-of-retrieval-practice-in-classroom/
https://cambridge-community.org.uk/professional-development/gswkey/index.html
https://cambridge-community.org.uk/professional-development/gswkey/index.html
https://teacherhead.com/2020/03/10/a-model-for-the-learning-process-and-why-it-helps-to-have-one/
https://teacherhead.com/2020/03/10/a-model-for-the-learning-process-and-why-it-helps-to-have-one/
https://www.learningscientists.org/downloadable-materials
https://www.learningscientists.org/downloadable-materials
https://earlycareer.chartered.college/1-high-expectations/
https://earlycareer.chartered.college/1-high-expectations/
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Initial Teacher Training 

Teaching as a career: information for 
students 
This document will help careers advisors, librarians, students and other interested parties to access information for 

young people looking to find out more about a career in teaching.  

Essex and Thames SCITT are available to provide online or in-person talks for groups or individuals who wish to know 

more about routes into teaching and life as a teacher.  

Please contact office@etpscitt.co.uk to explain your requirements and make a booking.  

National guidance 

Department for Education step by step guide: this website would be a good 

place for a student to start exploring the logistics and requirements of teacher 

training. 

https://getintoteaching.education.gov.uk/steps-to-become-a-teacher 

What is it like to be a teacher? 

The most recent (2019) Get into teaching brochure: this brochure can be print-

ed and used in libraries and careers departments to provide an insight into life 

as a teacher as well as the pathways into teaching. 

https://assets.publishing.service.gov.uk/media/5e1f40fbe5274a4f08f3c5f0/

Get_into_Teaching_brochure_2019-20.pdf 

Teacher Training in Southend 

The Essex and Thames SCITT (school-centred initial teacher training) website 
(https://etpscitt.co.uk/) has up to date information about the various pathways 
into teaching. There is a video on the homepage and on Vimeo (https://
vimeo.com/317479616) which gives a good overview of the training experi-
ence. 

Working in the public sector: Education 

This website (https://sites.google.com/etpscitt.co.uk/need-to-know-precis-of-
key-inf/home)  is managed by Essex and Thames SCITT and provides a summary 
of and links to recent articles about issues and research pertaining to teaching 
and learning. 

 

 

 

 

about:blank
about:blank
about:blank
about:blank
about:blank
about:blank
about:blank
about:blank
about:blank
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For further information please contact: Office@etpscitt.co.uk for Primary or Karon@etpscitt.co.uk for Secondary 

mailto:Office@etpscitt.co.uk
mailto:Karon@etpscitt.co.uk
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            Essex 

                Primary SCITT 
 

Are you interested in a career in early years teaching?  

Event! 

Join us via Zoom on Tuesday 4th May 2021 at 2pm 

Please contact Laura to join this event laura@essexprimaryscitt.co.uk 

www.essexprimaryscitt.co.uk 

For graduates employed in settings, our Graduate Employment Based route offers: 

 

Payment of your tuition fees and a financial incentive given to your employment settings from the government 
of £7000 to support you to complete the programme 

 

For graduates looking to start their careers as an Early Years Teacher, our Graduate Entry Route offers: 

Payment of your tuition fees and a bursary dependent on your degree 

We are a highly-regarded established teacher-training provider with a long record of training excellent primary and early 
years teachers. We offer either a one year part time Graduate Employment Based route or a full time Graduate Entry 

route, both leading to Early Years Teacher Status 

mailto:laura@essexprimaryscitt.co.uk
http://www.essexprimaryscitt.co.uk
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Thurrock Teaching School Alliance ITT Partnership 

St Clere’s School leads our successful ITT partnership and we are pleased to 

work with the TES Institute as our provider. We offer places in both primary and secondary phases. 

The TES Institute ITT programme is a school-centred route, where trainees will be allocated a school within our ITT 

partnership. All trainees will experience a variety of phases of education within a diverse range of schools.  Training will 

take place both within schools and online, and trainees will be supported by fully trained school-based mentors and 

highly experienced tutors from the TES Institute. 

The TES Institute’s online training is highly innovative and we also offer a dedicated programme of Professional 

Studies, which is delivered by experienced colleagues each week, enhancing trainees’ theoretical knowledge and 

enabling them to put this knowledge into practice. 

For more information, please visit: http://www.st-cleres.thurrock.sch.uk/198/teacher-training  

 
 
 
 

 

http://www.st-cleres.thurrock.sch.uk/198/teacher-training
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Initial Teacher Training 

 
 
 

In each edition of our bulletins we will signpost the latest events from each of our ITT providers, to help schools 
with their staffing needs as we promote all routes into primary & secondary teaching. Look out for more 
information about our upcoming regional recruitment events, ITT network meetings and further training and 
support for trainee teachers and their mentors.  
 
Upcoming Events 

 
BTSA Teacher Training Recruitment Event via Zoom on 11th, 25th May and 8th June.  For 
more information click here: http://www.benfleet-teaching-school.co.uk/events/teacher-
training-events/ 
 

 
From TA to Teacher: This event is designed specifically for people who are interested 
in transitioning from working as a Teaching Assistant to becoming a Qualified 
Teacher.7th May, 2021  -   4:30pm  - 5:30pm  -   Online. 
 

Recruitment Q&A Morning: Train to teach with Harris ITE  10th May, 2021  -  8:30am  -  9:45am  -   Online. For more 
information visit: https://www.harristraintoteach.com/188/events 

 
Coffee Morning: Tuesday 11th May 10.30am-12.30pm Join us to speak to one of 
our friendly team about applying for our courses for Early Years, Primary or 
Secondary starting in September 2021! For more information please email 
katie@etpscitt.co.uk 

 
.  
Train to Teach Essex & Suffolk: Online event Wednesday 26 May 2021, 16:00 - 17:30. 
For more information visit: https://midessexteachertraining.com/mid-essex-itt-
events/list.events/- 
 

 
 
Essex Teacher Training is a large provider of Initial Teacher Training in the Eastern Region. We 
offer high quality school-based training routes in Primary, Secondary and Special schools. For 
more information visit: https://www.essexteachertraining.co.uk/ 
 
 

 
 
Our country needs teachers, now more than ever. Join our most important cohort for a 
generation.  For more information: https://www.teachfirst.org.uk/training-programme 

http://www.benfleet-teaching-school.co.uk/events/teacher-training-events/
http://www.benfleet-teaching-school.co.uk/events/teacher-training-events/
https://www.harristraintoteach.com/188/events
mailto:katie@etpscitt.co.uk
https://midessexteachertraining.com/mid-essex-itt-events/list.events/-
https://midessexteachertraining.com/mid-essex-itt-events/list.events/-
https://www.essexteachertraining.co.uk/
https://www.teachfirst.org.uk/training-programme
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Initial Teacher Training 
Welcome to Subject Knowledge Enhance with Tes Institute – Tes Global 
SKE 2021 with TES from the DfE update at the end of December. Application are now open 
and we are ready to start.  
 

All SKE subjects can be applied for now please click here   
We offer 10 subjects: 
 

To confirm the headlines on changes to eligibility from the 
DfE for 2021: 
• Geography is no longer a DfE supported SKE course. 
• New rules on eligibility and degrees matching ITT and SKE 

awarded in the last 5 years.  
• Confirmation of a minimum SKE length requested in line 

with the programme aim to support access with ITT.   
• Dual degrees both subject will be considered in the 

eligibility criteria.  
 
I have updated our ITT Handbook guidance for SKE 2021 with 
all dates and information for the year ahead, I have attached 
this also but you can also access it with a link – click here 
 
If you have candidates who may require to self-fund a SKE 
course as they are not eligible for the DfE funds we also offer 
a variety of options. Please click here.    

Train to be an outstanding Primary or Secondary teacher with 
Benfleet Teaching School Alliance 
 

The Benfleet Teaching School Alliance in partnership with 30 local schools 
works with TES Institute to provide a one year school-based training route 
leading to QTS/PGCE. 
 

We have a proven record of outstanding achievement with excellent employment prospects. 
We are prioritising graduates who demonstrate enthusiasm, passion and the potential to make a difference. Our aim is to 
ensure that all students in local schools are taught by highly effective and enthusiastic teachers who will become the next 
generation of future leaders in education.  
 

If you are a graduate and want to get into teaching join our live interactive webinar to answer all of your questions about 
Teacher Training for September 2021. Our events will be held via Zoom on the following days at 7.00pm:  
 

Tuesday 11th May , Tuesday 25th May, Tuesday 8th June 
Join Zoom Meeting: https://us04web.zoom.us/j/6065320334—Meeting ID: 606 532 0334—Passcode: 4aGvh9 
 

Our Subjects 
If you wish to learn more about teacher training 
opportunities available in the local area, please email 
Maxine Howard  - mhoward@theappletonschool.org or call 
to discuss 01268 794215 ext. 210 
 
For further information on our Initial Teacher Training 
programme, please visit our website: http://
www.benfleet-teaching-school.co.uk  

Art & Design Biology 

Chemistry Computer Science 

Design & Technology Drama 

English Geography 

History Mathematics 

Modern Foreign Languages Music 

Physics Primary 

Physical Education Religious Education 

https://www.tes.com/institute/applications/ske
https://drive.google.com/file/d/1AsnsKPcINxYaDCQazyi0fz_MX31MyfYp/view?usp=sharing
https://drive.google.com/file/d/1fociEmEWc-Rd2fH0OfSW-KCQpLVjABQq/view?usp=sharing
https://us04web.zoom.us/j/6065320334
mailto:mhoward@theappletonschool.org
http://www.benfleet-teaching-school.co.uk
http://www.benfleet-teaching-school.co.uk
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Teacher Apprenticeships 

 

 

 

 

 

 

From September 2021 we will be running both the Teaching Assistant and Early Years Educator Apprenticeships. These 

blended learning programmes have been created to develop both knowledge and skills whilst gaining this nationally-

recognised qualification. 

Both apprenticeships will be delivered using a blend of online and face -to-face training, this will include face-to-face 

support from an experienced pathway tutor. 

The 18-month apprenticeship can be delivered at no cost to you if your setting is an apprenticeship levy payer. If your 

setting doesn’t pay the levy, you can still benefit from the initiative. A setting can opt to make a 5% contribution to the 

cost of training and the government will pay the remaining 95%. More details on this can be found on the  DfE website. 

Please complete our Pre-Application survey to provide us with more information. You can also visit our Tes Institute 

apprenticeship website or if you do have any more questions regarding the programmes, please do email us directly 

apprenticeships.institute@tesglobal.com 

 

https://www.gov.uk/guidance/how-to-take-on-an-apprentice#funding-for-your-apprenticeship
https://www.surveymonkey.co.uk/r/Apprenticeship_PreApplication_Information_2021
https://www.tes.com/institute/courses/apprenticeships
mailto:apprenticeships.institute@tesglobal.com
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WE ARE RECRUITING NOW FOR THE NEXT ACADEMIC 
YEAR! 
The Harris Diploma in Team Leadership (HDTL) is an apprenticeship 
programme based on The Team Leader/ Supervisor Standard ST0384. We 
currently have 232 participants across 23 academies training towards the diploma.   

Our Team Leader Level 3 Apprenticeship covers the key competencies that new school leaders need to successfully lead 
a team. It equips learners with the ability to effectively manage a team, plan and monitor workloads / resources and 
build professional relationships. Our programme is designed to develop the skills and obtain the knowledge necessary to 
become an effective leader. 

As a registered apprenticeship provider we have been able to specifically tailor the Team Leader Level 3 Apprenticeship 
to best fit the needs of leadership within the education industry whilst still upholding the requirements of the 
apprenticeship standard. The programme is for 12 months and focuses on: 

 

 

Harris Diploma in Team Leadership 

1. Interpersonal Excellence - Managing People and Developing Relationships 

2. Organisational Performance - Delivering Results 

3. Personal Effectiveness - Managing Self 

The apprenticeship is available to both teaching and non-teaching staff.  

For academies looking to join 

Single academies or a cluster of academies can apply to have a cohort.  

We require each academy/cluster to have the following in place to be a delivery partner for the Harris Diploma in Team 
Leadership: 

1. Full support/commitment to deliver from the academy Principal (all academy Principals in a cluster). 

2. An experienced leader for the programme (they will need to be a member of the leadership team with experience of 
mentoring leaders as well as experienced of delivering professional development).  There will be a support programme 
for all HDTL programme leaders and training materials will be provided.  

3. A minimum of 5 suitable participants for the programme. 
A suitable participant will be an employed member of staff in 
a team leadership role committed to completing the 12 
month Diploma programme, with limited team leadership 
experience or limited team leadership knowledge, skills and 
behaviours.  

*All the academy/cluster leaders for the HDTL programme 
will be required to attend an interview.  

For further details, please contact Mark Beyer-Woodgate: 
m.beyer-woodgate@harrischaffordhundred.org.uk  

mailto:m.beyer-woodgate@harrischaffordhundred.org.uk
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Appropriate Body 

 

M.lopez@harrischaffordhundred.or

g.uk  

Register online here:  

mailto:M.lopez@harrischaffordhundred.org.uk
mailto:M.lopez@harrischaffordhundred.org.uk
https://forms.office.com/r/J33E8Bd5LR
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Appropriate Body 

Essex AB NQT 

Induction  

2020-21 

Essex County Council is an accredited Appropriate Body and is offering the following ser-

vice to enable schools/academies to meet their statutory duties for NQT Induction 

The service includes: 
1. All registrations and returns to the TRA  
2. Access to ‘NQT Manager’, our dynamic support 

portal 
3. Telephone and email helpline, including named 

contact for confidential issues 
4. Free NQT course: ‘What you need to know about 

your statutory NQT induction’ 
5. Free NQT co-ordinator/mentor course: ‘Planning 

for your NQT’s Induction Year’ 
6. Free access to Trauma Perceptive Practice (TPP) 

training which is the Essex approach to understand-
ing behaviour and supporting emotional wellbeing 

7. Expert quality assurance of the induction process to 
ensure support entitlements are being met 

8. Monitoring of all end of term reports for NQTs  
 

9. Experienced NQT panel which decides on pass, fail or exten-
sions to the Induction period  

10. Support for NQTs deemed vulnerable or struggling (limited 
to one monitoring visit) 

 

Available at an additional cost: 
11. Ability to purchase unlimited access to a personalised CPD 

virtual training platform which includes an initial online 
diagnostic tool to identify your NQT’s training needs for a 
discounted price of £30.00 for the year. 

The above NQT Induction package 

 E: EssexNQT@essex.gov.uk  

T: 033301 39982 

All phases (twilight 3.40 – 4.50pm): 
• Effective relationships with parents & support staff 

(15/06/2021) 
  
Primary (half day 1.00-4pm):  
• Science Part 1 (07/06/2021) 
• Science Part 2 (14/06/2021) 
• Music (08/06/2021) 
 
All of the above can be booked via Essex AB NQT manager  

https://essex.nqtmanager.com/
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Early Career Framework 

 
 
 
 

 
 
 
 
 

E: EssexNQT@essex.gov.uk  

T: 033301 39982 
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CPD for Mentoring & Coaching 

CPD for Mentors 

Invitation to attend NASBTT accredited mentoring courses being run by Essex County 

Council, Essex AB. 

 
NASBTT accredited Level 2 Advanced mentoring course which is aimed at more experienced mentors and those who have 
attended our level 1 course.   
 
Session 2 of 3: Thursday 6th May 2021 
Session 3 of 3: Tuesday 18th May 2021 
 
Each of the above courses will be delivered via MS teams over 3 mornings 9, 9.15 – 1pm. 
 
For schools registered with Essex AB (NQT service) or Essex Teacher Training (ITT programme), the cost will be £150 per 
delegate, and £120 per additional delegate from the same school, for all 3 sessions. Other schools will be charged at £210 
per delegate and £180 per additional delegate from the same school. 
 
For bookings or further information on the above, please contact EssexNQT@essex.gov.uk  
 

NASBTT Accredited Level Two Advanced Mentoring and Coaching 
(trainer led via Zoom) 

 
23 & 30 June 2021 (1.30pm-4.30pm) - £95 
This course, delivered over two half day sessions via Zoom, is suitable 
for experienced Primary and Secondary mentors of Initial Teacher Trainees 
(ITT) and of Newly Qualified Teachers (NQTs). 
 
Delegates will increase their knowledge and understanding of effective 
mentoring and coaching. They will consider;  
 
An introduction to Transactional Analysis;  Remaining neutral; Re-Scripting 
Feedback; Managing poor performance; Holding difficult conversations and 
Workplace coaching. 
 
Mentors will gain a nationally recognised qualification, Level 2 Advanced 
Mentoring and Coaching qualification accredited by The National Associa-
tion of School-Based Teacher Trainers (NASBTT). This will enable schools to 
support their trainees, and Newly Qualified Teachers when the proposed 2 
year Newly Qualified Teacher induction is introduced by the Department of 
Education as part of the Early Career Framework (ECF). 
o   Summer 2021 dates link https://

cpd.billericayteachingschoolalliance.com/Course?
courseref=NASBTTL2ONLINE&scheduleref=TS2985372 

mailto:EssexNQT@essex.gov.uk
https://cpd.billericayteachingschoolalliance.com/Course?courseref=NASBTTL2ONLINE&scheduleref=TS2985372
https://cpd.billericayteachingschoolalliance.com/Course?courseref=NASBTTL2ONLINE&scheduleref=TS2985372
https://cpd.billericayteachingschoolalliance.com/Course?courseref=NASBTTL2ONLINE&scheduleref=TS2985372
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CPD for Teaching Assistants  

HLTA PEDAGOGY TRAINING  PROGRAMME  
(Primary) 
Aim 
This programme, accredited by University of Suffolk at HE Level 4, is for aspiring or designated Primary HLTAs who wish to 
further develop their current practice. Following the programme, HLTAs leave with clear ideas on how to be effective in 
leading the learning of the pupils they teach, maximising their effectiveness.    
 
About the Programme 
Delegates have the opportunity to share experiences, expertise and new learning with colleagues from other schools in a 
supportive yet challenging environment.  They will feel inspired and motivated to take their learning back into school 
having an immediate impact with their pupils and colleagues. New ideas brought back to the school can be shared with 
fellow colleagues. The following areas are covered: 
 
• Developing Resilience and Self-Management, their Leadership role and difficult conversations 
• High Expectations, and High Engagement in Learning 
• SEND – Maximising progress and achievement 
• Lesson Design, Implementation and Impact 
• The Art of effective Questioning 
 
Delegates will benefit from a coach to support their on-going development and to help guide them through the post-
sessional challenges which may include lesson observations and other small activities back in school.  
 
Programme Logistics 
Dates and Time:  Dates for the Autumn Term to be confirmed. Register 
your interest now. 
Venue: TBC 
Cost  
£250 per delegate (£225 for Billericay TSA Members). For further 
information on the benefits of becoming a member please visit http://
www.billericayteachingschoolalliance.com/tsa-membership/ 
 
Contact details 
To register your interest, please contact:  Melanie Jones, Billericay TSA 
Admin      
E: mjones@billericayschool.com   T: 01277 314420.  
W: www.billericayteachingschoolalliance.com  
 
Arranging a Bespoke In-School Programme  
Should you wish to arrange a bespoke HLTA programme held at your 
school, MAT and/or your partnership schools for up to 12-14 delegates, 
please contact us. 
 

about:blank
about:blank
mailto:mjones@billericayschool.com
about:blank
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CPD for Teaching Assistants  

OUTSTANDING TEACHING ASSISTANT 

PROGRAMME  

(Primary and Secondary) 

Aim 
This programme is for Primary and Secondary school TAs\LSAs and HLTAs who are, or who have the potential to be 
outstanding in their roles.  Following the programme they leave with clear ideas on how to enhance the teaching and 
learning they are responsible for and maximise their effectiveness.   
 

About the Programme 
This programme provides opportunity for delegates to share previous experience, expertise and new learning with 
colleagues in a safe, supportive yet challenging environment.  Delegates will feel inspired and motivated to take their 
learning back into their schools having an immediate impact with the pupils, parents, their SEN colleagues and the 
classroom teachers they work with.  The following areas are explored; 
 

• The qualities of an Outstanding Teaching Assistant 
• Questioning, Assessment, Differentiation,  
• Coaching to enhance student engagement, learning and 

progress 
• Teaching and Learning (through classroom observations 

and ward rounds) 
• Child / Student Learning and removing barriers to learning 
 

Programme Logistics 
Date and Time: Five half day sessions – 8 June, 14 June, 21 
June, 28 June & 5 July 2021 (9.45am – 1.30pm) 
Venue: South Green Junior School, Hickstars Lane, Billericay, 
Essex, CM12 9RJ 
 

Cost:  
£250 per delegate (Billericay TSA Members – £225).  For further information on the benefits of becoming a member 
please visit http://www.billericayteachingschoolalliance.com/tsa-membership/  
  

Arranging a Bespoke In-School Programme  
A bespoke programme can be arranged in and for your school or across your partnership schools for 12 – 14 delegates, 
run over 5 half days, 2 full days or 3 full days.  Should you wish to discuss this further, please contact us. (See details 
below)   

Cost — From £3000.00      
 

Contact details 
For further information and to make a booking please contact:  
Melanie Jones, Billericay TSA Admin     E: mjones@billericayschool.com  
T: 01277 314420        W: www.billericayteachingschoolalliance.com  
 

about:blank
about:blank
about:blank
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CPD for Early Years 
Early Years Foundation Stage Reforms – CPD Opportunity 
 

Upcoming reforms to the Early Years Foundation Stage (EYFS) will become statutory from September 
2021 and will impact all early years providers in England, including primary schools with reception 
provision and PVI settings. 
 

The two underpinning aims of the reforms are to: 
 

1) Improve outcomes at age 5 –particularly for disadvantaged children. We need to focus on closing the persistent 
gap in outcomes: in 2019- 57% children eligible for FSM achieved a good level of development compared with 74% 
of other children. 

 

2) Reduce teacher and practitioner workload – to enable teachers and practitioners to spend more time interacting 
with children in their care and to engage children in rich curriculum activities. 

 

Opportunity 
There is an opportunity to receive some bespoke CPD / training to support you and your setting with the new EYFS reform 
ahead of statutory roll-out in September 2021. In order to be eligible for the training you need to meet one of the 
following criteria: 
 

• judged Requires Improvement (RI) or inadequate in the last 3 years 
• high numbers of children in receipt of EY Pupil Premium 
• high numbers of children with SEND needs 
• high numbers of children taking up the disadvantaged 2-year-old offer 
• high numbers of disadvantaged children 

 

The training will be led by Early Years Specialist Leaders (SLEs) in Education 
who will firstly have a conversation with you about your specific training 
requirements and then tailor the offer of support to.  
 

In parallel the Department for Education (DfE) is developing online 
materials to support practitioners with the upcoming reforms.  Your feedback on the areas of the reforms you need most 
support with will also feed into the design and content of the online support package. 
 

For further details please contact: Eileen.Allpress@highfield.suffolk.sch.uk 
 

New NFER Research released today: Teacher Labour Market in England - Annual Report 2021 
We are delighted to share NFER’s new research report ‘Teacher Labour Market in England - Annual Report 2021’ 
The 2020 Covid-19 pandemic has had profound impacts on society, the economy and on the entire education sector.  
 
Teachers’ workload, well-being, recruitment and retention have been affected by the national crisis. This report, funded 
by the Nuffield Foundation, presents new analysis of the short-term impacts of the pandemic on teacher well-being, 
workload and supply. 
 

The key findings are: 
• The onset of the pandemic led to an increase in subjective distress, a rise in anxiety and lower levels of happiness and 

life satisfaction among teachers compared to pre-pandemic levels. However, the lower level of well-being among 
teachers was also experienced by similar individuals in other professions. 

• Teachers’ working hours dropped to a more manageable level during 2020, but returned to the pre-2020 level in the 
autumn term 

• Teachers’ well-being is likely to have been insulated to some degree by relatively high job security. Relatively high job 
security in teaching compared to an uncertain wider labour market has also led to a surge in applications to initial 
teacher training (ITT) 

• Covid-19 has led to a reduction in capacity for school-based training placements, just as more trainees are entering ITT 
• Teacher pay freezes are unlikely to be sustainable in the medium term as the wider labour market recovers 
 

Mark Lambell—On behalf of Lesley Birch and Jane Robinson, East of England and NE London TSC representatives 

mailto:Eileen.Allpress@highfield.suffolk.sch.uk
https://eur01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.nfer.ac.uk%2Fteacher-labour-market-in-england-2021&data=04%7C01%7CM.Lopez%40harrischaffordhundred.org.uk%7C2e27af8f285949af689808d90bab5316%7C6a2d2589d6064f9aab534e21aa6b445e%7C1%7C0%7C63755
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CPD for Subjects — Primary 

Primary Network Groups –  
Summer Term 
 
We are offering ONLINE meetings in five regions across Southend, Essex & Thurrock. At each meeting there will be time 

to talk, to ask questions, help each other and to flag up science & STEM opportunities in your region. There will also be a 

short CPD element to the session (1 hour). 

Science in the creative curriculum - Colchester primary network    RH121 /  E10 

21/05/2021 16:00 

https://www.stem.org.uk/cpd/478231/science-creative-curriculum-colchester-primary-network 

 

Working scientifically - Chelmsford primary network RH121 / E07 

26/05/2021  16:00 

https://www.stem.org.uk/cpd/476731/working-scientifically-chelmsford-primary-science-network 

 

Good practice and assessment in primary science - Southend primary network   RH121 / E04  - 

08/06/2021 16:00 

https://www.stem.org.uk/cpd/476519/good-practice-and-assessment-primary-science-southend-primary-network 

 

Developing pupil-led enquiry Part 2: Rayleigh Primary science network RH121 /  E13 

Please note you do NOT have had to attended Part 1 to attend Part 2! - 09/06/2021 

https://www.stem.org.uk/cpd/478330/developing-pupil-led-enquiry-part-2-rayleigh-primary-science-network 

 

Primary science network meeting - 

Thurrock area   RH121 / E16 

16/06/2021 

https://www.stem.org.uk/cpd/478172/primary-

science-network-meeting-thurrock-area 

£20pp per meeting for maintained schools - 

advance booking is required for each session. 

https://www.stem.org.uk/cpd/478231/science-creative-curriculum-colchester-primary-network
https://www.stem.org.uk/cpd/476731/working-scientifically-chelmsford-primary-science-network
https://www.stem.org.uk/cpd/476519/good-practice-and-assessment-primary-science-southend-primary-network
https://www.stem.org.uk/cpd/478330/developing-pupil-led-enquiry-part-2-rayleigh-primary-science-network
https://www.stem.org.uk/cpd/478172/primary-science-network-meeting-thurrock-area
https://www.stem.org.uk/cpd/478172/primary-science-network-meeting-thurrock-area
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CPD for Subjects — Primary 

Improving Outcomes in  
Foundation Subjects 

 
Online training by David Weatherly to support outstanding foundation subject learning   

 

The course is aimed at senior/middle leaders, subject leaders and classroom teachers from 
EYFS –Year 6 to support foundation subject learning within a creative curriculum.  

 
suitable for primary phase only     

Delivered through two afternoon sessions, this course focuses on the key principles of designing and teaching provision 

in foundation subjects that is engaging, rigorous, and can be assessed in a practicable way. The sessions will be 

immersive and interactive with an emphasis throughout on reflective professional practice.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Improving Outcomes in Foundation Subjects 

Course description   

Delivered through two afternoon sessions, the course focuses 
on the key principles of designing and  
teaching provision that is engaging, rigorous and can be as-
sessed in a practicable way. The sessions will be  
immersive and interactive with an emphasis  
throughout on reflective professional practice.  

Course Objectives 

• Understand key elements of planning an ambitious, 
knowledge rich and progressively more challenging cur-
riculum in terms of outcomes 

• Consider how to effectively engage and inspire children 
through a pedagogy of enquiry 

• Recognise how knowledge, understanding and skills ac-
quisition can be assessed against  
expected levels of achievement and learning 

• Trial learning enquiries in foundation subjects which 
model and exemplify key principles 

Programme details 

 Venue:  Online via Zoom 

Session 

Dates:  

Friday 28th May 2021 

Monday 7th June 2021 

Times:  1.30pm-4.00pm  

Cost:  £125 per delegate  

Course Facilitator—David Weatherly 

David is a freelance School Improvement 
Adviser and an accomplished teacher who 
works with hundreds of schools across the 
country and internationally. David is author 
of the award winning Primary Connected 
Geography and Primary Connected History 
schemes published by Harper Collins.  He 
models practical and achievable approaches 
to improving engagement and outcomes.  

To register for a place on this course, please visit our website: www.benfleet-teaching-school.co.uk select Training 
Courses and the appropriate event and then complete our booking procedure. 

Should you have any questions or require assistance, please contact Denise Mair, Benfleet Teaching School Alliance 
Manager on DeniseM@thekjs.com    

http://www.benfleet-teaching-school.co.uk
mailto:DeniseM@thekjs.com
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W: vennessexmathshub.co.uk | E: info@vennessexmathshub.co.uk | T: 01206 489933 | Express your interest here 

mailto:info@vennessexmathshub.co.uk%20
https://bit.ly/3li0Szq
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CPD for Subjects — Primary 

 If you would like to know more or register, please click here -  Primary Mastery  

https://www.ncetm.org.uk/maths-hubs-projects/primary-mastery-specialists/
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CPD for Subjects — Primary 
Phonics Reading Leader workshops 
Planning for 2021 - 2022 
 
Session 1: Wednesday 16th June 3:30 - 4:30pm 
Session 2: Wednesday 30th June 3:30 - 4:30pm 
Please note the workshops will run remotely on Zoom. 
 
This two-part free CPD will be an opportunity for Reading Leaders to plan for the upcoming school year.  
 
Session 1: 
In session 1 participants will 'map out' the year ahead, reflecting on their school's particular context and considering 
staff CPD needs, key assessment points, groupings and intervention. 
 
A phonics action plan will be circulated following the first workshop and attendees will be asked to complete this ahead 
of the second session. 
 
Session 2: 
In session 2 participants will be given the opportunity to discuss and review their action plans. The session will then fo-
cus on the short term plan for Autumn Term to support participants with prioritising key actions to ensure a successful 
start to the year. 
 
Attendees should attend both sessions. The sessions will be facilitated by Clara Breakwell, English Hub Lead at New Vi-
sion English Hub. 
 
Booking link: https://www.eventbrite.co.uk/e/phonics-reading-leader-workshops-tickets-146581650663 
 

https://www.eventbrite.co.uk/e/phonics-reading-leader-workshops-tickets-146581650663
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CPD for Subjects — Primary 

London and Essex Computing Hub 
 

Full details available here: https://teachcomputing.org/bursary 
For more information contact: s.beresfordcole@setsa.info https://www.setsa.info/1550/computing-hub-1 

Follow us on Twitter @cs_essex  

W: vennessexmathshub.co.uk | E: info@vennessexmathshub.co.uk | T: 01206 489933 | Express your interest here 

https://teachcomputing.org/bursary
mailto:s.beresfordcole@setsa.info
https://www.setsa.info/1550/computing-hub-1
https://twitter.com/cs_essex
https://vennessexmathshub.co.uk/
mailto:info@vennessexmathshub.co.uk
https://bit.ly/3li0Szq
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CPD for Subjects—Primary  

London and Essex Computing Hub             
We offer a range of support to primary teachers to help them effectively deliver 

the full computing curriculum, including quality-assured bursary funded CPD and 

accreditation, curriculum resources and networking opportunities. We can offer 

cost effectively whole school INSET training, to help all staff gain confidence in the 

classroom. 

Please get in touch for further information s.beresfordcole@setsa.info  

NCCE Core Remote Primary Courses (KS1 & 2) – 
£35 to attend, may qualify for bursary of £220* 

Code Activity title Why attend  
Further 
details 

CH450/1 
Teaching and leading 
key stage 1 compu-
ting - Module 1 &2 

This course is designed to give you confidence 
in teaching the key stage 1 computing curricu-
lum, including foundational knowledge of com-
puter science; the applications of information 
technology and the implications for digital liter-
acy in the modern world. 

See 

course 

CH452/3 
Teaching and leading 
key stage 2 compu-
ting - Module 1 & 2 

This course aims to deepen understanding of 
computer science, information technology and 
digital literacy. 

See 
course 

CH454 
Introduction to prima-
ry computing  

For primary computing teachers who are new 
to the subject or its leadership. This CPD covers 
the whole computing curriculum at an intro-
ductory level, including programming essentials 
using Scratch. 

See 
course 

CH455 
Primary programming 
and algorithms 

Learn essential subject knowledge to become a 
skilled teacher of primary computing. Be pre-
pared to teach algorithms and programming to 
all ages of children, helping them develop their 
understanding through effective pedagogy. 

See 
course 

CH456 
Leading Primary Com-
puting 

For new subject leaders of computing, or those 
looking to progress their career through curric-
ulum leadership. 

Coming 
soon 

mailto:s.beresfordcole@setsa.info
https://teachcomputing.org/courses/CP450/teaching-and-leading-key-stage-1-computing-module-1
https://teachcomputing.org/courses/CP450/teaching-and-leading-key-stage-1-computing-module-1
https://teachcomputing.org/courses/CP452/teaching-and-leading-key-stage-2-computing-module-1
https://teachcomputing.org/courses/CP452/teaching-and-leading-key-stage-2-computing-module-1
https://teachcomputing.org/courses/CP454/introduction-to-primary-computing
https://teachcomputing.org/courses/CP454/introduction-to-primary-computing
https://teachcomputing.org/courses/CP455/primary-programming-and-algorithms
https://teachcomputing.org/courses/CP455/primary-programming-and-algorithms
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CPD for all Phases 

Does your School need 
Computing Support? 
 

We can help your school to transform its computing curriculum, whatever level of support 
is needed. Working together with the Harris Academy Chafford Hundred Teaching School 
Hub, we can equip and empower your teachers to deliver the computing curriculum in an 
exciting and engaging way.  

If you are interested in any of the above training, please complete the following form and we will be in touch: https://
forms.gle/ZFi5PVJ8km5pSCka9 
 

Alternatively Please contact Martha Lopez at Harris Academy Teaching School 
Hub M.Lopez@harrischaffordhundred.org.uk in the first instance to register your 
requirements and we will work together to bring them to fruition. 
 

Further Resources 
Visit the NCCE’s website, https://teachcomputing.org/ for details of all our 
courses, FREE resources, and to register on the CS Accelerator programme or 
Primary Computing Programme. 
 

Fees & Bursaries  
For state-maintained schools and colleges in England, courses are either FREE or a minimal charge per day of maximum 
£35.  Many courses attract bursaries to cover associated costs (e.g. supply cover), and to remove the financial barriers 
associated with attending CPD.  Full details at:  https://teachcomputing.org/bursary 

Primary Academies: 
Children in your school are increasingly confident in their 
knowledge of technology. Help your teachers to help them 
develop this core skill further for the careers of the future. 
Are you a new Computing Lead? Do all the staff in your 
school need to gain confidence in teaching basic 
programming and algorithms? Let us know your needs and 
we can provide cost effective, quality training at the 
appropriate level. If the training falls within the school day 
we can even offer a bursary of £220 to one teacher per 
school to facilitate cover.  

Available Courses 
• Teaching and leading key stage 1 computing 
• Teaching and leading key stage 2 computing                        
• Primary programming and algorithms            
• Introduction to primary computing 
• *NEW* Leading Primary Computing 

Secondary Academies 
Around 12% of 14-16 year olds take GCSE Computer 
Science. Let us help you to increase that number by 
expanding and upskilling your teaching team. We have 
trained many teachers of other disciplines to enable them 
to deliver computer science up to GCSE level, as well as 
boosting the skill level of existing computing teachers by 
giving them the skills to increase students’ engagement 
and attainment. All NCCE GCSE support is free of charge, 
while Core training has a minimal cost of £35. 

Available Courses—Core 
• KS3 computing for the non-specialist teacher 
• Teaching GCSE Computer Science: improving student 

engagement (includes homework, gender balance and 
hand-on classroom teaching ideas) 

• New subject leaders of secondary computing 
 
Computer Science Accelerator (CSA) Courses for KS4 
A huge range including Algorithms, Systems, Networks, 
Processors, Cyber Security Python: sequence, selection and 
iteration, data, projects 

Contact Us: 
Computing Hub Lead: David Struthers | d.struthers@setsa.info | 01702 476026 x 202 
Project Officer: Sarah Beresford-Cole | s.beresfordcole@setsa.info | 01702 476026 x 326 
Twitter @cs_essex                                                                                                      www.setsa.info  

https://forms.gle/ZFi5PVJ8km5pSCka9
https://forms.gle/ZFi5PVJ8km5pSCka9
mailto:M.Lopez@harrischaffordhundred.org.uk
https://teachcomputing.org/
https://teachcomputing.org/bursary
mailto:d.struthers@setsa.info
mailto:st-sarah.beresford-cole@whsg.info
mailto:@cs_essex
http://www.setsa.info
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Creative Curriculum 

Artsmark  
 
In response to the current COVID-19 situation, we are 
pleased to offer a Virtual Artsmark Development Day 
and 121 support sessions for schools and education 
settings in our region. 
 
The next sessions: 
Development day - 25th May 2021 - 9:45 - 12:30 
Book here  
 
Virtual 1:1 Support Sessions - Greater Essex - 28th May 
Book here 
 
COVID and your Artsmark journey - 8th June  
Book here  
 
Completing your Statement of Impact - 22nd June 
Book here  
 
Virtual 1:1 Support Sessions - Greater Essex - June 
25th  

Virtual Greater Essex Creative Teachers 
Network 
 
Join the 140+ teachers who have been connecting at our 
Virtual Greater Essex Creative Teachers' Network 
At the next session: Caroline Smith, Programmer for Schools 
and Teachers from The National Gallery who will outline their 
education offer including the hugely popular Take One Picture 
 
Paige Ockendon, Project Manager from Metal Southend. 
Introducing a newly released poetry resource for schools. 
Also, sharing some key programme highlights of 
upcoming Estuary 2021 - a major arts festival celebrating the 
Thames Estuary from 22 May - 13 June. 
 
When: 18th May 2021 Where: Zoom  Register here   

Exploding the Concept and Raising the 
Profile of Student Voice 
 

Royal Opera House Bridge is offering 
education settings a virtual support 
session, exploring the importance of 
children and young people's voice in their 
settings, and how utilising creative and 
cultural philosophies and opportunities 
can raise the profile and explode the concept of this area. 
 

The session will include helpful tips, opportunities for 
reflection and discussions focusing on practice within 
your settings and beyond. This may be of particular 
interest to education settings who are currently on their 
Artsmark journey and are looking at ways to explore the 
Quality Principles in their journey. 
 
When: 10th May Where: Zoom Register here   

Leaders for Impact is the Royal Opera House 
Bridge’s flagship leadership development 
programme 
 

Now in its fifth year, Leaders for Impact is designed 
specifically for headteachers and senior school leaders who 
are in a position to influence whole school approaches to 
cultural learning. 
 
This programme will enable committed, creative 
professionals to increase their impact through honing their 
leadership skills and thus make a stronger contribution to 
school improvement.  

 
"Over the past year, I've been lucky enough to participate in 
the 'Leaders for Impact' Leadership 
Development Programme. It has been the most beneficial 
and impactful training I have ever participated in, and, in 
many ways has been transformative for my development." 
2020/21 Participant  
 
If you are considering applying but would like to ask a 
past participant about their experiences and how valuable 
the course is before committing, email us for a Q & A 
session. Bridge@roh.org.uk  
 
MORE INFORMATION AND HOW TO APPLY HERE -
DEADLINE 7 MAY 2021 

https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Froh.us5.list-manage.com%2Ftrack%2Fclick%3Fu%3Dff99a150fdc1f4c0cd022d4f2%26id%3Dbf10b0078b%26e%3D3ce2791fda&data=04%7C01%7Cm.lopez%40harrischaffordhundred.org.uk%7C634143468a7849e853ed08d90bc863
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Froh.us5.list-manage.com%2Ftrack%2Fclick%3Fu%3Dff99a150fdc1f4c0cd022d4f2%26id%3D73c6498ae4%26e%3D3ce2791fda&data=04%7C01%7Cm.lopez%40harrischaffordhundred.org.uk%7C634143468a7849e853ed08d90bc863
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Froh.us5.list-manage.com%2Ftrack%2Fclick%3Fu%3Dff99a150fdc1f4c0cd022d4f2%26id%3D647c4341cb%26e%3D3ce2791fda&data=04%7C01%7Cm.lopez%40harrischaffordhundred.org.uk%7C634143468a7849e853ed08d90bc863
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Froh.us5.list-manage.com%2Ftrack%2Fclick%3Fu%3Dff99a150fdc1f4c0cd022d4f2%26id%3D9dfd367ece%26e%3D3ce2791fda&data=04%7C01%7Cm.lopez%40harrischaffordhundred.org.uk%7C634143468a7849e853ed08d90bc863
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Froh.us5.list-manage.com%2Ftrack%2Fclick%3Fu%3Dff99a150fdc1f4c0cd022d4f2%26id%3Da983f9332d%26e%3D3ce2791fda&data=04%7C01%7Cm.lopez%40harrischaffordhundred.org.uk%7C634143468a7849e853ed08d90bc863
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Froh.us5.list-manage.com%2Ftrack%2Fclick%3Fu%3Dff99a150fdc1f4c0cd022d4f2%26id%3D6116e24dfc%26e%3D3ce2791fda&data=04%7C01%7Cm.lopez%40harrischaffordhundred.org.uk%7C634143468a7849e853ed08d90bc863
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Froh.us5.list-manage.com%2Ftrack%2Fclick%3Fu%3Dff99a150fdc1f4c0cd022d4f2%26id%3Dc409026a72%26e%3D3ce2791fda&data=04%7C01%7Cm.lopez%40harrischaffordhundred.org.uk%7C634143468a7849e853ed08d90bc863
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Froh.us5.list-manage.com%2Ftrack%2Fclick%3Fu%3Dff99a150fdc1f4c0cd022d4f2%26id%3D900217d939%26e%3D3ce2791fda&data=04%7C01%7Cm.lopez%40harrischaffordhundred.org.uk%7C634143468a7849e853ed08d90bc863
mailto:Bridge@roh.org.uk
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Froh.us5.list-manage.com%2Ftrack%2Fclick%3Fu%3Dff99a150fdc1f4c0cd022d4f2%26id%3D4af308c269%26e%3D3ce2791fda&data=04%7C01%7Cm.lopez%40harrischaffordhundred.org.uk%7C634143468a7849e853ed08d90bc863
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Froh.us5.list-manage.com%2Ftrack%2Fclick%3Fu%3Dff99a150fdc1f4c0cd022d4f2%26id%3D4af308c269%26e%3D3ce2791fda&data=04%7C01%7Cm.lopez%40harrischaffordhundred.org.uk%7C634143468a7849e853ed08d90bc863
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CPD for Subjects — Secondary 

 If you would like to know more or register, please click here - Secondary Mastery  

https://www.ncetm.org.uk/maths-hubs-projects/secondary-mastery-specialists/
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CPD for Subjects — Secondary 

 

Secondary Subject Network Meetings 2020-21 
 

Come together with like-minded colleagues to share ideas and good practice, 
and explore challenges and opportunities!  For Secondary School Subject 
Leaders, Teachers, NQTs & Trainees: 
 

MEDIA – 24 June 2021 (4.00pm-5.15pm) 
MATHS – 23 June 2021 (4.15pm-5.30pm) 

ENGLISH –  10 June 2021-date tbc (4.00pm-5.15pm) 
PSHE – 9 June 2021 (4.15pm-5.30pm) 
FILM – 22 June 2021 (4.15pm-5.30pm) 
MFL – 24 June 2021 (4:00pm-5:30pm) 

BUSINESS & ECONOMICS –  23 June 2021 (4:15pm-5:30pm) 
SCIENCE – 10 June 2021 (4:15pm-5:30pm) 

PSYCHOLOGY & SOCIOLOGY – 10 June 2021 (3.45-4.45pm) 
RS – 10 June 2021 (3:45pm-4:45pm) 

MUSIC –  22 June 2021 (3.30pm-4:45pm) 
HISTORY – 22 June 2021 (4:00pm-5:30pm) 

GEOGRAPHY –  22 June 2021 (4:00pm-5:30pm) 
VOCATIONAL COURSES - date TBC (4.00pm-5.30pm) 

 

Booking Information go to : http://www.billericayteachingschoolalliance.com/secondary-subject-network-meetings/ 

For queries email  mjones@billericayschool.com 

https://cpd.billericayteachingschoolalliance.com/RegisteredGuest/BookingItems.aspx?ProgrammeId=36
https://cpd.billericayteachingschoolalliance.com/RegisteredGuest/BookingItems.aspx?ProgrammeId=26
https://cpd.billericayteachingschoolalliance.com/RegisteredGuest/BookingItems.aspx?ProgrammeId=28
https://cpd.billericayteachingschoolalliance.com/RegisteredGuest/BookingItems.aspx?ProgrammeId=31
https://cpd.billericayteachingschoolalliance.com/RegisteredGuest/BookingItems.aspx?ProgrammeId=30
https://cpd.billericayteachingschoolalliance.com/RegisteredGuest/BookingItems.aspx?ProgrammeId=39
https://cpd.billericayteachingschoolalliance.com/RegisteredGuest/BookingItems.aspx?ProgrammeId=37
https://cpd.billericayteachingschoolalliance.com/RegisteredGuest/BookingItems.aspx?ProgrammeId=41
https://cpd.billericayteachingschoolalliance.com/RegisteredGuest/BookingItems.aspx?ProgrammeId=32
https://cpd.billericayteachingschoolalliance.com/RegisteredGuest/BookingItems.aspx?ProgrammeId=34
http://www.billericayteachingschoolalliance.com/secondary-subject-network-meetings/
mailto:mjones@billericayschool.com
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CPD for Subjects — Secondary 

 

London and Essex Computing Hub             
Please get in touch for more information: s.beresfordcole@setsa.info 

s.beresfordcole@setsa.info     https://www.setsa.info/1550/computing-hub-1                     Follow us on Twitter @cs_essex  

mailto:s.beresfordcole@setsa.info
mailto:s.beresfordcole@setsa.info
https://www.setsa.info/1550/computing-hub-1
mailto:@cs_essex
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CPD for Subjects — Secondary 

London and Essex Computing Hub             

We can offer a range of support:  from giving teachers of other subjects the knowledge to deliver 

computer science at KS3 and 4, to advanced programming courses for experienced teachers as 

well as pedagogical sessions on improving attainment and increasing engagement, especially for girls.  

Please get in touch for more information s.beresfordcole@setsa.info 

Code Activity title (Core Secondary Courses £35) 
Further 
details 

CH445 Key Stage 3 computing for the non-specialist teacher See course 

CH447 Teaching GCSE Computer Science: improving student engagement See course 

CH411 New subject leaders of secondary computing 
Coming 

soon 

Code Activity title (All KS4 Courses below are free to attend) 
Further 
details 

CH420 Representing algorithms using flowcharts and pseudocode  See course 

CH421 Computer systems - input, output and storage See course 

CH422 Fundamentals of Computer Networks See course 

CH423 Python programming constructs: sequencing, selection & iteration  See course 

CH428 
Introduction to algorithms, programming, and data in GCSE com-
puter science  

See course 

CH430 Searching and sorting algorithms See course 

CH431 Computer Processors See course 

CH432 The Internet and Cyber Security  See course 

CH433 Python programming: Working with data  See course 

CH438 
Introduction to computer systems, networking, and security in 
GCSE computer science  

See course 

CH439 
Higher Attainment in GCSE computer science - meeting the chal-
lenge of exams 

See course 

CH463 
Python programming - advanced subject knowledge, implementa-
tion and testing 

See course 

CH464 Python programming: analysis, design and evaluation See course 

mailto:s.beresfordcole@setsa.info
https://teachcomputing.org/courses/CP445/key-stage-3-computing-for-the-non-specialist-teacher
https://teachcomputing.org/courses/CP447
https://teachcomputing.org/courses/CP420/representing-algorithms-using-flowcharts-and-pseudocode-remote
https://teachcomputing.org/courses/CP421/computer-systems-input-output-and-storage-remote
https://teachcomputing.org/courses/CP422/fundamentals-of-computer-networks-remote
https://teachcomputing.org/courses/CP423/python-programming-constructs-sequencing-selection-iterationSee%20course
https://teachcomputing.org/courses/CP428/introduction-to-algorithms-programming-and-data-in-gcse-computer-science
https://teachcomputing.org/courses/CP430/search-and-sort-algorithms-remote
https://teachcomputing.org/courses/CP431/computer-processors
https://teachcomputing.org/courses/CP432/the-internet-and-cyber-security
https://teachcomputing.org/courses/CP433/python-programming-working-with-data
https://teachcomputing.org/courses/CP438/introduction-to-computer-systems-networking-and-security-in-gcse-computer-science
https://teachcomputing.org/courses/CP439/higher-attainment-in-gcse-computer-science-meeting-the-challenges-of-the-exams-remote
https://teachcomputing.org/courses/CP463/python-programming-projects-advanced-subject-knowledge-implementation-and-testing-remote
https://teachcomputing.org/courses/CP464/python-programming-projects-analysis-design-and-evaluation-remote
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CPD for Subjects — Secondary 

To express interest, please click here  

https://bit.ly/3li0Szq
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CPD for Subjects — Secondary 
Information from our regional 

STEM Ambassador network 

We have an opportunity for your school to take 

part in the Med-Tech Challenge. 

Working in partnership with schools in socially and economically deprived areas of the FCE (France Channel England) 

region, the EWWD Med-Tech Challenge will engage students aged 11-15 in a ground-breaking technology competition. 

The early development of aspiration in young people is key to success in encouraging social mobility and removing 

barriers to employment. The EWWD MedTech Challenge aims to foster a culture of ambition in the rapidly developing 

MedTech field. 

From September 2021 students from 200 Schools from across Northern France and South East and South West England 

will use a suite of specially created resources to design a medical technology invention that they believe could improve 

the life of someone suffering from a disease or illness. 

They will then be invited to compete in regional heats where they pitch their ideas to a ‘Dragons Den’ style panel of 

business leaders, innovators, local politicians and Med-Tech professionals. 

The series of pitch events across the country will culminate in an exciting grand final where one winner will be chosen to 

receive the honour of seeing a prototype of their concept developed by HexTransforma Healthcare and partners. 

Project Objectives: 

 Generate employment aspiration and ambition in young people 

 Broaden perspective of the broad range of career opportunities in the Med-Tech field 

 Establish connections between local enterprise and schools 

 Improve social mobility in deprived communities 

 Deliver economic efficiency and productivity gains 

 Encourage international cooperation 

 Present one lucky winner with an exclusive 

opportunity to see their idea come to life 

To find out the project in more detail please 

visit:  https://www.youtube.com/watch?

v=LKF2Ke7SdAc&feature=youtu.be  

For full details please visit: https://www.ewwd-

project.co.uk/medTech-challenge/ 

To register your interest and find out more details  

e-mail: ewwd.Enquiries@hexhealthcare.com   

https://www.youtube.com/watch?v=LKF2Ke7SdAc&feature=youtu.be
https://www.youtube.com/watch?v=LKF2Ke7SdAc&feature=youtu.be
https://www.ewwd-project.co.uk/medTech-challenge/
https://www.ewwd-project.co.uk/medTech-challenge/
mailto:ewwd.Enquiries@hexhealthcare.com
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CPD for Subject Leaders 

 If you would like to know more or register, please click here -  PD Lead  

-%20https:/www.ncetm.org.uk/maths-hubs-projects/professional-development-lead-accreditation-programme/
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CPD for Subject Leaders 

W: vennessexmathshub.co.uk | E: info@vennessexmathshub.co.uk | T: 01206 489933 | Express your interest here 

mailto:info@vennessexmathshub.co.uk%20
https://docs.google.com/forms/d/1-gM7DYOT-rLMbjkliWzzk3MO2U5hvt8AawhO4mz_0Ag/viewform?edit_requested=true
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CPD for Pastoral Primary & Secondary 

 

The Benfleet Teaching School Alliance 

 

Better Behaviour 2.0  
by Robin Launder 

 

Better Behaviour 2.0 is a follow up session to behavior manage-
ment, offering evidence-based behaviour management strate-
gies and motivational methods, whilst recapping some of the  
important ideas, and developing and extending upon those 
themes.  

 
Robin’s sessions are always entertaining, pacey,  
informative and fun. This session focuses on: 
 

• Teacher self-control, prevention of misbehaviour and the 
correction of misbehaviour 

• Providing a balance of behaviour management theory 
and ready-to-use strategies 

• Considering the effective use of consequences, not least 
the question of when to use a correction and when to 
use a consequence 

Better Behaviour 2.0 

Course description   

This twilight session provides evidence-based behaviour management strategies and motivational methods 
aimed at subject leaders, classroom teachers, NQTs and trainees  

 

suitable for both primary and secondary phases     

Course Facilitator 
ROBIN LAUNDER—BEHAVIOUR BUDDY 
Robin is a regular conference speaker, with a 
focus on behaviour management and the 
neuroscience of how we learn.  He contributes 
and presents to TESPro, Teach Primary, PiXL, 
NEU, NASUWT, Herts University, ResearchED and 
countless schools, colleges and MATs.   His 
sessions guarantee to motivate, entertain and 
learn loads! 

To register for a place on this course, please visit our website: www.benfleet-teaching-school.co.uk 
select Training Courses and the appropriate event and then complete our booking procedure. 

Should you have any questions or require assistance, please contact Denise Mair, Benfleet Teaching 
School Alliance Manager on DeniseM@thekjs.com    

Benfleet Alliance: A partnership of The Appleton School, The King John and Kingston Primary  

Programme details 

Venue:  Online via Zoom 

Date:  Tuesday 8th June 2021 

 

Times:  4.00pm-5.30pm  

Cost:  £35 per delegate  

http://www.benfleet-teaching-school.co.uk
mailto:DeniseM@thekjs.com
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CPD for SEND  
 

 

 

CLICK ON THE LINK FOR THE NASEN NEWSLETTER:  

https://dmtrk.net/2F68-1Q4AD-

F3D3B65188F2C3E1A8P4950302B25146383786/cr.aspx 

 NASEN receive additional Department for 

Education funding for more Early Years 

Webinars!  

 Summary of effective practice for SEND in 

PVI settings released  

 SENCO Support Service  

 Now is the time: a report by the CSJ Disability Commission  

 Support for pupils with special educational needs is ‘erratic’ and ‘unequal’  

 Mentally Healthy Schools has expanded!   

 nasen leads on the virtual SEND stage at the Schools & Academies Show Online  

 

https://dmtrk.net/2F68-1Q4AD-F3D3B65188F2C3E1A8P4950302B25146383786/cr.aspx
https://dmtrk.net/2F68-1Q4AD-F3D3B65188F2C3E1A8P4950302B25146383786/cr.aspx
https://schoolsandacademiesshow.co.uk/?utm_campaign=E21AcademiesLondon%20-%20VisProm&utm_source=Website&utm_medium=Nasen%20Banner&utm_term=Nasen%20Banner
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CPD for SEND  

The Benfleet Teaching School Alliance 

 

SEND:  
Four Areas of Need 

 
Accredited training by # TeamADL to develop  
in-depth knowledge across the four areas  

of need    

Facilitated by Anita Devi at #TeamADL, this  
accredited programme provides five 2-hour twilight sessions 
aimed at developing in-depth knowledge across the four areas 
of need including background information, practical strategies, 
resources to use in your school setting to train others and gap 
tasks to practice. 

Training sessions will cover: 

• Session 1:  Basic foundations for effective  
provision 

• Session 2: Communication and Interaction 

• Session 3: Cognition and Learning 

• Session 4: Social, emotional, mental health 

• Session 5: Physical and sensory 

Accreditation certificates upon completion of course 

This accredited training programme by #TeamADL is aimed at SENCOs and SEND leaders  
to provide in-depth knowledge across the four areas of SEND need and practical  

strategies for support.  
suitable for both primary and secondary phases  

SEND: Four Areas of Need 

Course description   

Please note: 

All face-to-face training is currently under 
review and will be offered if appropriate 
and once government guidelines permit.  

To register for a place on this course, please visit our website: www.benfleet-teaching-school.co.uk 
select Training Courses and the appropriate event and then complete our booking procedure. 

Should you have any questions or require assistance, please contact Denise Mair, Benfleet Teaching 
School Alliance Manager on DeniseM@thekjs.com    

Programme details 

Venue:  Online programme delivered 

via Zoom 

Session 

Dates:  

Thursday 13th May 2021 

Wednesday 19th May 2021 

Thursday 10th June 2021 

Wednesday 16th June 2021 

Thursday 24th June 2021 

 

Times:  4.00pm-6.00pm (all sessions) 

Cost:  £250 per delegate  

(This course is offered at a  

discounted price through BTSA) 

http://www.benfleet-teaching-school.co.uk
mailto:DeniseM@thekjs.com
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CPD for SEND 

To register your place visit the booking link or email Maya Thomas mavathomas_adl@vahoo.com  

or visit http://www.benfleet-teaching-school.co.uk/  

mailto:mavathomas_adl@vahoo.com
http://www.benfleet-teaching-school.co.uk/news/news-categories/send-four-areas-of-need-online-accredited-training-by-anita-devi-teamadl-5-twilight-sessions-starts-thursday-13th-may-2021-discounted-price-available/
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CPD for SEND  
 

Calling all Senior Leaders Across all Phases! 

 

Whole School SEND East of England and North-East London together with Norfolk LA invite 
you to attend this essential Inclusion conference 

"Inclusive Curriculum Through the OFSTED Lens" 

Speakers include Professor Barry Carpenter, WSS National SEND Leader, Malcolm Reeve and a representative from 
Ofsted explore how school leaders can implement an inclusive curriculum for all learners.  

Including discussions on mental health and wellbeing, using data to inform practice for learners with SEND and the 
Ofsted perspective on curriculum. 

Missed it? Don't miss out! 

Here is the link to the FREE webinar recordings: 

https://www.sendgateway.org.uk/events/inclusive-curriculum-through-ofsted-lens 

Regional Contact Information  
Michelle Unstead: DRSL2.ENELON@wholeschoolsend.com 
Heba Al-Jayoosi: DRSL3.ENELON@wholeschoolsend.com 
Contact us on Twitter: @WWSEastNELondon  

https://www.sendgateway.org.uk/events/inclusive-curriculum-through-ofsted-lens
mailto:DRSL2.ENELON@wholeschoolsend.com
mailto:DRSL3.ENELON@wholeschoolsend.com
mailto:@WWSEastNELondon
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CPD for SENCO/SEND Leaders 

The Benfleet Teaching School Alliance 

 

New to SENCO / 
SEND Leadership 

 

Facilitated by Anita Devi at #TeamADL, this accredited 
programme provides three 2-hour twilight sessions aimed at 
providing newly appointed SENCOs or aspiring leaders with the 
knowledge and practical advice to successful prepare for their 
role.  
 

Training will provide delegates with: 

• Practical knowledge/tips required for the  
SENCO/SEND Leadership role 

• Tools and strategies to prepare for the  
academic year 

• An action plan aimed at the delegate’s school settings 

• BONUS: Resource e-materials to support  
SENCOs during their first year and beyond 

• Accreditation certificates   

New to SENCO / SEND Leadership 

Course description   

This accredited training programme by #TeamADL is aimed at newly appointed SENCOs 
or aspiring SEND leaders  to prepare them on their leadership path 

suitable for both primary and secondary phases  

Please note: 

All face-to-face training is currently under 
review and will be offered if appropriate 

To register for a place on this course, please visit our website: www.benfleet-teaching-school.co.uk se-
lect Training Courses and the appropriate event and then complete our booking procedure. 

Should you have any questions or require assistance, please contact Denise Mair, Benfleet Teaching 
School Alliance Manager on DeniseM@thekjs.com    

Benfleet Alliance: A partnership of The Appleton School, The King John and Kingston Primary  

Programme details 

Venue:  Online programme delivered 

via Zoom 

Session 

Dates:  

Tuesday 18th May 2021 

Tuesday 8th June 2021 

Thursday 17th June 2021 

 

Times:  

 

4.00pm-6.00pm (all sessions) 

Cost:  £155 per delegate  

(This course is offered at a  

discounted price through BTSA) 

http://www.benfleet-teaching-school.co.uk
mailto:DeniseM@thekjs.com
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PRIMARY SCHOOL SUPPORT PACKAGE 
Are you looking for a… 

✓ fresh perspective on your school improvement journey? 

✓ professional who understands the complexity of school leadership? 

✓ tailored support to address your school’s emerging needs? 

You have found your solution… Billericay Teaching School Alliance 

Our tailored support packages can include: 
• Strategic evaluation and planning 

• SEF in a day 

• Curriculum review and design 

• Pupil Premium reviews 

• SEND reviews 

• Headteacher performance management reviews 

• New Headteacher mentor 

• Senior leader/middle leader coaching 

• Senior leader/middle leader development and 
training 

• Subject/Phase reviews including Early Years 

• School business management support 

• Review and implementation of systems and 
structures 

• Website compliance check 

• Review of governance 

• Teacher, learning and assessment review and 
development.       
   

 

Our Vision 
 

“Engaging and developing people to enhance the life chances of all children” 
 

About us 
Billericay Teaching School Alliance has been operating since designation in March 2012. Over this period we 
have worked with over 400 schools providing high quality ITT, CPLD, School to School Support, and Research 
Projects. We believe that every school should be a giver and receiver of support and that collaboration is key 
to success. 
 

Contact, booking and further information 
To discuss your training needs and to make a booking please contact Tony Ward, Director 

tward@billericayschool.com  

The Billericay Teaching School Alliance, The Billericay School, Billericay, CM12 9LH   

Tel (TSA Office):  01277 314420/24    

Website: www.billericayteachingschoolalliance.com     Twitter: @billericaytsa – please follow us 

 

CPD for Primary Leaders 

mailto:tward@billericayschool.com
http://www.billericayteachingschoolalliance.com
mailto:@billericaytsa
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CPD for School Leaders 

The Benfleet Teaching School Alliance 

 

Preparing for Ofsted  
Deep Dive Interviews 

 

Designed and facilitated by experienced school leaders from 
the BTSA, this twilight session addresses the recent changes to 
the Ofsted inspection framework and how these changes have 
affected the role of leaders during a school inspection.  

Delegates will learn: 

• Ofsted’s meaning of curriculum and the intent/
implementation/impact  requirements 

• To consider the questions Ofsted inspectors may ask dur-
ing “deep dive” interviews including the opportunity to 
share answers and receive  
feedback on your responses 

• To evaluate the effectiveness of your  
departmental resources prior to the scrutiny  
of an Ofsted inspection (additional resources will be pro-
vided e.g. curriculum planning  documents and depart-
ment handbooks) 

Preparing for Ofsted Deep Dive Interviews 

Course description   

This course is aimed at new or aspiring Heads of Department, Key Stage Coordinators, Lead 
Practitioners, Middle Leaders and/or teachers preparing for inspection 

suitable for secondary phase only     

Please note: 

All face-to-face training is currently under 
review and will be offered if appropriate 

To register for a place on this course, please visit our website: www.benfleet-teaching-school.co.uk 
select Training Courses and the appropriate event and then complete our booking procedure. 

Should you have any questions or require assistance, please contact Denise Mair, Benfleet Teaching 
School Alliance Manager on DeniseM@thekjs.com    

Benfleet Alliance: A partnership of The Appleton School, The King John and  

Programme details 

Venue:  Online via Microsoft Teams 

Date:  Wednesday 12th May 2021 

Times:  4.00pm-5.30pm  

Cost:  £30 per delegate  

http://www.benfleet-teaching-school.co.uk
mailto:DeniseM@thekjs.com
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CPD for School Leaders 

Pupil Premium Reviewer Training 
 

NCTL East of England regional training centre: Thurrock TSA 
 
Monday 14th June 2021 - 9.45am-3pm at  
Thurrock Teaching School Alliance 
William Edwards School, Grays, Essex RM16 3NJ 
 
Thurrock Teaching School Alliance was designated by the NCTL as the regional training centre for Pupil Premium 
Reviewers for the East of England in 2016. It offers training for suitable colleagues who are preparing to undertake 
Pupil Premium Reviews or for members of SLT who want to understand how the process works and how it can benefit 
their school.  
 
The next training session will be held on Monday 14th June 2021 and is suitable for designated system leaders and for 
those planning to complete external reviews, as well as other senior leaders wishing to complete internal reviews.  
  
The cost of the training is £250, and this includes lunch, certification and resources. Reviewers will be able to charge 
for any reviews they undertake.  
 
To book a place, please contact Samantha Ormes, TTSA Administration Manager, at ormess@swecet.org.  
 
If you require a Pupil Premium Review or are interested in bespoke Pupil Premium training for your schools, please get 
in touch using the contact details above. 
 
 

Outstanding Leadership in Education (OLE)   
Dates and Time:  Coming soon – Autumn 2021  

Venue: The Billericay School, School Road, Billericay, CM12 9LH  

Cost: £300 per delegate (minimum of 8 delegates) Billericay TSA Members £270. For further information on the 
benefits of being a member please visit: 

http://
www.billericayteachingschoolalliance.com/
tsa-membership/  

Colleagues please register interest to 
mjones@billericayschool.com  

or visit: https://
cpd.billericayteachingschoolalliance.com/
Course?courseref=OLE 

 

mailto:ormess@swecet.org
https://cpd.billericayteachingschoolalliance.com/Course?courseref=OLE
http://www.billericayteachingschoolalliance.com/tsa-membership/
http://www.billericayteachingschoolalliance.com/tsa-membership/
http://www.billericayteachingschoolalliance.com/tsa-membership/
mailto:mjones@billericayschool.com
https://cpd.billericayteachingschoolalliance.com/Course?courseref=OLE
https://cpd.billericayteachingschoolalliance.com/Course?courseref=OLE
https://cpd.billericayteachingschoolalliance.com/Course?courseref=OLE


55 

 

 

 

CPD for School Leaders—Equality & Diversity 

Courageous Leaders  
 
A collaboration between education providers encourages teachers to take next step.  
 
An initiative that encourages LGBT teachers to strive for senior positions is looking for participants 
 
Courageous Leaders is a collaboration between Anglia Ruskin University, Wickford Teaching Schools Alliance Essex, Long 
Road Sixth Form College Cambridge and Burnt Mill Academy Trust Harlow. Research by Anglia Ruskin University found 
that 90 per cent of the cohort that started out on the Courageous Leaders project achieved their goal of promotion 
within a year. 
 
The programme is designed around the values promoting inclusion, celebrating diversity, accepting difference, challeng-
ing the status quo, and achieving social justice, and provides mentoring, training and support for LGBT aspiring school 
leaders over the course of a year, with the aim of helping them achieve promotion. Courageous Leaders has worked 
with around 70 teachers from across the UK since it was established in 2016. One alumnus of the programme, who went 
on to become a headteacher, said:  
 
The network of people I met through the programme made me feel braver and more able to make further leaps up the 
career ladder. As a direct result of this programme, I had the confidence to pursue my dream of becoming a Head of 
School. 
 
The pandemic has enabled LGBT teachers from across the world to join the programme and we have aspiring leaders 
from China, Spain and Singapore. 
 
In addition to helping LGBT teachers seek and gain leadership roles, Courageous Leaders encourages teachers to be 
their authentic selves in the workplace and be role models to their students. 
A teacher who achieved his aim of becoming a Head of Department said:  
 
“As a result of this course I feel more open and confident at school. I have 
set up the school’s Equality and Diversity society, and am much more open 
about my personal life. I have also organised the school’s first ‘diversity 
week’ and have confidently challenged staff and students who were re-
sistant to taking part.”  
 
One of the programme’s leaders, Dr Catherine Lee, of Anglia Ruskin, said: 
“Young people need access to diverse role models, committed teachers and 
authentic school leaders. “At a time when the average length of service for a 
headteacher in the UK is just three years, Courageous Leaders demonstrates 
that specific LGBT leadership programmes present an important vehicle for 
improving the diversity of teacher leaders, and facilitating school cultures 
which enable LGBT teachers to be themselves and flourish within the profes-
sion.”  
 
For more information, visit http://www.courageousleaders.org.uk/
page7.html 

http://www.courageousleaders.org.uk/page7.html
http://www.courageousleaders.org.uk/page7.html
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CPD for School Leaders—Equality & Diversity 
National Diversity Awards 2020 Nomination for Courageous Leaders  

 

Courageous Leaders has been nominated for 3 National Awards: British Diversity, National Diversity, Pink News 
12 teachers became first time authors by working with Dr Catherine Lee to produce this book. It is essential reading for schools 
wishing to be more inclusive and uses personal testimony and ideas for best inclusive 
practice. 
 

2020 Finalist Pink News Awards (Courageous Leaders – Community 
Group)  

 

Report from the Guardian: A year-long scheme to train 
LGBT staff to be themselves, Courageous Leaders, is 
transforming teachers’ prospects - and their schools  
'I had two separate lives': LGBT teachers learn to speak p and get promotion 
| Schools | The GuardianLike many LGBT teachers, Bradley Saunders 
learned to live a double life. To his close friends and family he was a young 
gay man in a steady relationship, while at the primary school where 
he ...https://www.theguardian.com/education/2020/may/19/i-had-two-separate-
lives-lgbt-teachers-learn-to-speak-up-and-get-promotion  
 

Cargill's Classroom "Everyone's a Winner" 
 

Courageous Leaders 
Over the last year I attended Courageous Leaders, a three day course for LGBT+ teachers on leadership and management. The aims 
of the course are to remove the barriers to promotion with a focus on personal growth and developing skills. The course offered 
significant mentoring, networking and reflective opportunities. Three themes emerged for me from the course; below are a few 
reflections on my learning.  To read more click here: https://cargillsclassroom.wordpress.com/2019/06/18/courageous-leaders/ 
 

What Makes an Authentic Leader? 
In our final Courageous Leaders session of the year, a Covid adapted online CPD day, Dr Catherine Lee presented a session on what 
makes an authentic leader. Seeing this topic posed in the agenda was a provocation to reflect on this idea, so this blogpost is a 
combination of some of those reflections combined with some of the ideas and resources that Catherine presented.  To read more 
click here: https://cargillsclassroom.wordpress.com/2020/07/09/what-makes-an-authentic-leader/ 
 

https://www.theguardian.com/education/2020/may/19/i-had-two-separate-lives-lgbt-teachers-learn-to-speak-up-and-get-promotion
https://www.theguardian.com/education/2020/may/19/i-had-two-separate-lives-lgbt-teachers-learn-to-speak-up-and-get-promotion
https://cargillsclassroom.wordpress.com/
https://cargillsclassroom.wordpress.com/2019/06/18/courageous-leaders/
https://cargillsclassroom.wordpress.com/2020/07/09/what-makes-an-authentic-leader/
https://www.theguardian.com/education/2020/may/19/i-had-two-separate-lives-lgbt-teachers-learn-to-speak-up-and-get-promotion
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National Professional Qualifications (NPQs) 

The Chafford Hundred Teaching School Hub will be a delivery 

partner for the following new suite of National Professional 

Qualifications for school leaders.  For more information: 

 https://www.school-led.org.uk/  

https://www.school-led.org.uk/
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CPD - Governance 
Governance Training Solutions 

As we navigate through these challenging times, never has there been more pressure on 
governing boards to be effective.  
In partnership with National Leaders of Governance, and linked to the Competency 
Framework for Governance, we offer solutions to support governors to ‘govern with CONFIDENCE’! 
  
*   Bespoke solutions for boards and Multi Academy Trusts   *   Extensive variety of webinars   *   Cost effective 
packages   *   High quality, comprehensive training materials to share 
  
Bespoke Solutions 
To explore professional, practical training and development solutions for your board or Multi Academy Trust (MAT) that 
enable everyone to govern with confidence, please visit http://www.billericayteachingschoolalliance.com/cpd-courses-and-
bookings/governance-training-and-conferences/ 

 SUMMER 2021 WEBINARS 

TO BOOK 
Click on the Webinar title above for further information and to access our online booking system.  For any questions, 
please email mjones@billericayschool.com 

Governance Competency: Accountability 

How to monitor finances 

1 x evening session 

10 May 2021 (6.30pm-8.30pm) 

£70 

 ‘New’ Monitoring the quality of education 

and the curriculum post COVID-19 

1 x evening session 

22 June 2021 (6.30pm-8.30pm) £70 

‘New’ How to effectively work and support 
your headteacher (for Governors and Trus-
tees) 

1 x evening session 

6 July 2021 (6.30pm-8.30pm) £70 

Governance Competency: Strategic Leadership 

How to ensure clarity of vision, ethos and strategic direction 
for your school 

1 x evening session 

7 June 2021 (6.30pm-8.30pm) £70 

’New’ Questions to ask before approving your School Improve-
ment Plan 

1 x evening session 

14 June 2021 (6.30pm-8.30pm) £70 

Governance Competency: People 

The essentials of school governance 
(two sessions) – an induction/refresher 

2 x evening sessions 

20 May & 10 Jun 2021 (6.30pm-8.30pm) 

£135 

The recruitment, retention and devel-
opment of your Governance Team 
(for Governors and Trustees) 

1 x evening session 

24 June 2021 (6.30pm-8.30pm) 

£135 

How to lead your governance team as the Chair 
(three sessions) This three session programme 
provides a new chair, or an existing chair who 
wants a refresher, with guidance on the key du-
ties of the chair and how to lead your govern-
ance team so that you are an effective board. 
This programme includes significant resources, 
templates, and examples to help you work 
smart. 

17 May, 21 Jun & 12 July 2021 (6.30pm-8.30pm) 

via Zoom £195 

Governance Competency: Compliance 

Preparing for your next Ofsted inspection 

1 x evening session 

11 May 2021 (6.30pm-8.30pm) £70 

http://www.billericayteachingschoolalliance.com/cpd-courses-and-bookings/governance-training-and-conferences/
http://www.billericayteachingschoolalliance.com/cpd-courses-and-bookings/governance-training-and-conferences/
mailto:mjones@billericayschool.com
https://cpd.billericayteachingschoolalliance.com/Course?courseref=MONFIN&scheduleref=TS6052407
https://cpd.billericayteachingschoolalliance.com/Course?courseref=MONCURRICPC19&scheduleref=TS1539798
https://cpd.billericayteachingschoolalliance.com/Course?courseref=MONCURRICPC19&scheduleref=TS1539798
https://cpd.billericayteachingschoolalliance.com/Course?courseref=SUPHEAD&scheduleref=TS8618797
https://cpd.billericayteachingschoolalliance.com/Course?courseref=SUPHEAD&scheduleref=TS8618797
https://cpd.billericayteachingschoolalliance.com/Course?courseref=SUPHEAD&scheduleref=TS8618797
https://cpd.billericayteachingschoolalliance.com/Course?courseref=CLARVISETHOS&scheduleref=TS4596570
https://cpd.billericayteachingschoolalliance.com/Course?courseref=CLARVISETHOS&scheduleref=TS4596570
https://cpd.billericayteachingschoolalliance.com/Course?courseref=QUESTSIP&scheduleref=TS6541558
https://cpd.billericayteachingschoolalliance.com/Course?courseref=QUESTSIP&scheduleref=TS6541558
https://cpd.billericayteachingschoolalliance.com/Course?courseref=ESSSCHGOVWEB&scheduleref=TS9839850
https://cpd.billericayteachingschoolalliance.com/Course?courseref=ESSSCHGOVWEB&scheduleref=TS9839850
https://cpd.billericayteachingschoolalliance.com/Course?courseref=RECRETOFGOVTEAM&scheduleref=TS4201583
https://cpd.billericayteachingschoolalliance.com/Course?courseref=RECRETOFGOVTEAM&scheduleref=TS4201583
https://cpd.billericayteachingschoolalliance.com/Course?courseref=RECRETOFGOVTEAM&scheduleref=TS4201583
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcpd.billericayteachingschoolalliance.com%2FCourse%3Fcourseref%3DNEWGOVCHAIR3%26scheduleref%3DTS3421888&data=04%7C01%7Cm.lopez%40harrischaffordhundred.org.uk%7Cdefad31c265a4fd8cd6e08d90fa635b5%7
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcpd.billericayteachingschoolalliance.com%2FCourse%3Fcourseref%3DNEWGOVCHAIR3%26scheduleref%3DTS3421888&data=04%7C01%7Cm.lopez%40harrischaffordhundred.org.uk%7Cdefad31c265a4fd8cd6e08d90fa635b5%7
https://cpd.billericayteachingschoolalliance.com/Course?courseref=PREPOFSTED&scheduleref=TS9390773
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Mental Health & Wellbeing 

How we can help your school to support children with SEMH 
needs? 
  
There has never been a more crucial time to champion resilience and wellbeing in our 
communities, and particular in children and young people. Research is already showing 
the negative impact COVID-19 is having on mental health and wellbeing around the world (Children’s Society, 2020; 
Young Minds, March 2020, July 2020).  
  
As The East London Early Years and Schools Partnership and Eko Trust have two Social, Emotional and Mental Health 
(SEMH) schools and a primary school with an autism provision, we are keen to support all mainstream schools with the 
needs of their children and young people.  
  
We have developed a wide range of strategies and tools to support children and young people with SEMH and more 
recently, developed a support package to schools to benefit children and their communities with the effects of the cur-
rent global pandemic.  
  
We have an experienced team who are all system leaders, trainers and facilitators. Working alongside you and your 
school, we can create a tailored programme of support that suits your school and your pupils’ needs.   
  
If you are interested in working collaboratively with us to support your children and young people, please click here for 
more information. 

https://www.ekotrust.org.uk/join-us/semh-offer/

