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Bulletin: Issue 1, October 2020        Region : East of England and North East London                

Welcome  
 

The Harris Academy Chafford Hundred Teaching School Hub  

We are delighted to be one of six hubs nationally designated by the Department 
for Education to simplify and strengthen system leadership. During the current 
test and learn phase we have been tasked to embed the golden thread of 
professional development throughout the workforce in our region. Beginning 
with a robust strategy for teacher recruitment and retention, that unites all the 
ITT providers in our locality, through the initial roll out of the Early Career 
Framework, providing expert training and support for NQTs and their mentors at 
a time when schools are adapting to the new routines of 2020, whilst quality 
assuring the induction phase through its remit as an Appropriate Body. By 
September 2021, the Teaching School Hub will also be engaging with the new 
specialist NPQs in: Teaching and Learning, Professional Development and 
Behaviour and Culture; and the new Headteacher Programme. The Teaching 
School Hub will ensure that all staff in our districts of Basildon, Brentwood, Castle 
Point, Maldon, Rochford, Southend-on-Sea and Thurrock are informed of their 
career pathways and given the continuous professional development to which 
they are entitled; since the single most effective influence on pupil outcomes is 
the quality of teaching.  

We are proud to have fostered strong links with all the teaching schools in our 
area and will be assisting them in their transition through this sensitive time of de
-designation whilst building new relationships with these outstanding schools as 
delivery partners for a wide range of DfE and EEF approved programmes. We 
have partnered with established Research Schools to help break the link between 
family income and educational achievement, whilst raising standards through a 
network of primary and secondary schools who support the use of evidence to 
improve teaching practice. We are pleased to signpost schools towards 
commissions and funding from their local Curriculum Hubs in English, Maths, 
Science and Computing in a range of initiatives to close the gap for our pupil 
premium students and give all students access to high quality teaching in phonics 
and maths mastery. As the newly appointed Director of the Harris Academy 
Teaching School Hub, I am keen to work with everyone across our schools, to 
share best practice at all levels and invite you to be part of our journey as a lead 
school in establishing excellence, every day, for every child.  

 

Mark Beyer-Woodgate 
Director of Harris Academy Chafford Hundred  
Teaching School Hub 
 
Email: m.beyer-woodgate@harrischaffordhundred.org.uk 

Website: Chafford Hundred Teaching School Hub  
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RESEARCH-LED PRACTICE by Unity Research School 
Nudging For Change and Impact  
 
The new challenges we are facing amid the Covid-19 affected school year is 
requiring schools to establish new habits, routines and approaches within 
their context. This entails behavioural changes for the whole school 
community, pupils, staff and parents to name but three bodies of people 
involved. Changing behaviours is a complex matter and habits are hard to 
break. However, behavioural science offers windows of hope and guidance. 
 
THE IMPACT OF COVID-19 HAS MEANT SCHOOL LEADERS AND TEACHERS HAVE MET AN 
UNPREDICTABLE ARRAY OF CHALLENGES. THE YEAR AHEAD WILL BE CRUCIAL AS SCHOOLS RE-
ESTABLISH ROUTINES AND RECONNECT WITH PUPILS, SO THAT ALL PUPILS GO ON TO THRIVE. 
 
PROF. BECKY FRANCIS - CHIEF EXEC. - EDUCATION ENDOWMENT FOUNDATION 
 
The EAST framework, developed by The Behaviour Insights Team, first published in 2013, focuses 
on four simple principles to encourage a behaviour - make it Easy, Attractive, Social and Timely 
(EAST). Employing these principles in practice help us harness the power of nudges 
in order to influence changes in behaviour. 
 
Make it Easy: 
• Harness the power of defaults – making an option the default makes it more likely to be 

adopted 
• Reduce the ‘hassle factor’ – reducing the effort required to behave in the new way 
• Simplify messages – making communication clear and simple, chunking for impact over time 
 
Make it Attractive: 
• Attract attention – using image, colour and personalisation to catch and maintain attention 
• Design rewards and sanctions for maximum effect – recognising efforts in changing 

behaviours 
 
Make it Social: 
• Show that most people perform the desired behaviour – people tend to ‘follow the crowd’ 
• Use the power of networks – capitalise on existing networks in providing mutual support and 

spreading peer-to-peer encouragement 
 
Make it Timely 
• Prompt people when they are likely to be most 

receptive – when will the message be most likely to 
have the desired effect? 

 
• Consider the immediate costs and benefits – how can 

we reduce ‘cost’ and increase benefits of the new 
behaviour? 

 
• Help people plan their response to events – help close 

the gap between intentions and actual behaviour 
Read the full article from Andy Samways HERE  

https://www.behaviouralinsights.co.uk/wp-content/uploads/2015/07/BIT-Publication-EAST_FA_WEB.pdf
https://mailchi.mp/119dc6c51cff/sept20_urs_news
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5 Updates from Unity Research School 
In these ever-changing and challenging times, Unity Research School 
continues to bring evidence alongside experience and be on hand to offer 
advice and resources to support colleagues with their improvement and 
development priorities. Catch up with what we have been involved in this 
term and in our work within the Research School Network: 
 

1. Check out our most recent newsletter HERE and subscribe to receive future newsletters 
straight to your inbox every month HERE 

2. Read our blog 'Putting evidence to work: 5 EEF resources we’ve been using amid 
challenging times' HERE. See above for a taster of what’s available: Putting evidence to 
work: 5 EEF resources we’ve been using amid challenging times and Nudging For Change and 
Impact  Listen as Andy Samways, Director of Unity Research School shares insights in to 
bringing evidence alongside schools in THIS recent podcast 

3. Take a look at (and book! on to!) the range of training opportunities available in the coming 
weeks/months HERE including our Quick Start series and Best Bets NQT/ECT series 

4. Download the most recent resource from the EEF, 'Guide to supporting school planning: a 
tiered approach to 2020-21' HERE 

 
 

RESEARCH-LED PRACTICE by Unity Research School 

follow us @UnityResSch 

asamways@unitysp.co.uk 

https://researchschool.org.uk/unity/  

subscribe via https: //researchschool.org.uk/unity/latest-newsletter/

Putting evidence to work: 5 EEF resources we’ve been using amid challenging 
times 

Here’s a selection of examples of how we have been bringing evidence alongside schools in 
the current context: 

Resource #1: Guide to supporting school planning: a tiered approach to 2020-21 
Resource #2: Improving Social and Emotional Learning in Primary Schools 
Resource #3: Putting evidence to work: a school’s guide to implementation 
Resource #4: Special Educational Needs in Mainstream Schools guidance report 

Resource #5: Teaching and Learning Toolkit 

https://mailchi.mp/119dc6c51cff/sept20_urs_news
https://researchschool.org.uk/unity/latest-newsletter/newsletter/
https://researchschool.org.uk/unity/news/putting-evidence-to-work-5-eef-resources-weve-been-using-amid-challenging-times/
https://thebrickinthewall.buzzsprout.com/1048540/5754973-s2e11-east-is-east-nudging-for-impact-with-andy-samways-from-unity-trust-research-school
https://researchschool.org.uk/unity/events/
https://educationendowmentfoundation.org.uk/covid-19-resources/guide-to-supporting-schools-planning/
mailto:asamways@unitysp.co.uk
https://researchschool.org.uk/unity/
https://researchschool.org.uk/unity/
https://educationendowmentfoundation.org.uk/covid-19-resources/guide-to-supporting-schools-planning/
https://educationendowmentfoundation.org.uk/public/files/Publications/SEL/EEF_Social_and_Emotional_Learning.pdf
https://educationendowmentfoundation.org.uk/tools/guidance-reports/a-schools-guide-to-implementation/
https://educationendowmentfoundation.org.uk/tools/guidance-reports/special-educational-needs-disabilities/
https://educationendowmentfoundation.org.uk/evidence-summaries/teaching-learning-toolkit/
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RECRUITMENT & RETENTION 

“There are no great schools without great teachers, and no other 
profession is as important in shaping the lives of the next generation. A 
strategy to support teacher recruitment and retention should not be 
dictated by government. To that end, this strategy has been developed 
collaboratively with teachers, headteachers, representative bodies, initial 
teacher training providers and leading experts.” 

 
 
 
 
 

At the Teaching School Hub, we are working closely with all ITT providers in 
our region, and our neighbouring Teaching School Hub in Saffron Walden, to 
improve on teacher recruitment and retention through a coordinated and impactful strategy, that recognizes the 
value of hosting central events at key dates in the application period to help future teachers in our locality ‘Get 
into Teaching’. 
 
In each edition of our bulletin we will signpost the latest information from each of our providers, to help schools 
with their staffing needs as we promote all routes into primary, secondary teaching. Look out for more 
information about our upcoming regional recruitment events, ITT network meetings and further training and 
support for trainee teachers and their mentors.  

 
Harris Initial Teacher Education (Harris ITE) offers outstanding Primary 
and Secondary school-based teacher training across our family of 
academies, in and around London. Harris ITE is part of the Harris 

Federation which is a not-for-profit charity with over 25 years’ experience of education. We have built our 
reputation on our family of academies that, across the board, are setting standards of excellence and fulfilling 
high expectations. https://www.harristraintoteach.com 

Billericay Educational Consortium We know what makes an outstanding 
trainee.  We work with a large network of partnership schools throughout 
Essex and Havering who are passionate about training and developing 
outstanding and confident teachers.  Our training schools design and deliver the programme reflecting on the 
real demands and challenges teachers face in the  classroom.  Every trainee is an individual and we aim to meet 
their particular needs through an inspiring training experience in our schools in Essex and Havering. For more 
information visit: https://www.billericayscitt.com/ 

Essex and Thames SCITT is one of the UK’s most established teacher training 
providers having sustained an excellent reputation for more than 21 years. 
Working in partnership with Canterbury Christ Church University we offer you 

a wide range of teacher training programmes. All OUR COURSES offer Qualified Teacher Status (QTS) and most 
offer a Post-graduate Certificate in Education (PGCE) award with masters level credits and an opportunity to train 
with some of the very best in the sector.  For more information visit: https://etpscitt.co.uk/ 

From DfE Teacher Retention and Recruitment Strategy – January 2019 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/

attachment_data/file/786856/DFE_Teacher_Retention_Strategy_Report.pdf 

https://www.harrisfederation.org.uk/
https://www.harrisfederation.org.uk/
https://www.billericayscitt.com/
https://etpscitt.co.uk/our-courses-pgce-qts/
https://etpscitt.co.uk/
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/786856/DFE_Teacher_Retention_Strategy_Report.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/786856/DFE_Teacher_Retention_Strategy_Report.pdf
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Initial Teacher Training 
   

 

 

 

At Essex Primary SCITT we offer high quality school led 
teacher training for graduates wishing to teach in 
primary schools and early years’ settings. We offer 
programmes covering age ranges 0-5, 3-7, 5-11.  Teaching is a very rewarding profession because you 
get to see the difference that you are making to a young person and the impact you have on their 
future – when you become a teacher you become a transformer of lives. If you enjoy working with 
children and have a real commitment to ensuring the very best outcomes for them then we would love 
to hear from you.  For more information visit: https://www.essexprimaryscitt.co.uk/ 

 

Mid Essex Initial Teacher Training is an outstanding school-based Initial 
Teacher Training scheme. This means that you will undertake most of 
your training within a local Essex school environment. We will train you 
to teach at secondary school level and, after successfully completing the course, you will be awarded 
QTS and a Postgraduate Certificate in Education (PGCE) accredited by the University of Greenwich.  We 
also offer both full--time and part-time options.  For more information visit: https://
www.midessexteachertraining.com/ 

 
At Essex Teacher Training we work in partnership with over 80 schools to offer 
training places for our SCITT and School Direct programmes.  We pride ourselves 
on being the preferred training provider for many schools in Essex, Southend, 
Thurrock, Suffolk (South) Herts (East) and North London.  So although our admin 

base is in Harlow it doesn’t mean that you will have to travel to Harlow for your school placement.  You 
will be able to train in a school local to you. Schools are located in and around Ipswich, Colchester, 
Witham, Chelmsford, Basildon, Brentwood, Southend, Canvey Island, Corringham, Loughton, Harlow, 
Bishop Stortford, Romford and the London boroughs of Havering and Tower Hamlets.  For more 
information visit: http://www.essexteachertraining.co.uk/schools/ 
 
"Teach Thurrock " is an innovative one year primary school-based Initial Teacher 
Education (ITE) programme through School Direct, in partnership with the 
Institute of Education. The programme is delivered by highly experienced 
lecturers, head teachers and outstanding teachers. The programme is essentially, 
a school based course within the partnership's sixteen schools which is supported 
by input from the Institute of Education.  For more information visit: http: //
www.teachthurrock.org.uk/ 

https://www.essexprimaryscitt.co.uk/
https://www.midessexteachertraining.com/
https://www.midessexteachertraining.com/
http://www.essexteachertraining.co.uk/schools/
//www.teachthurrock.org.uk/
//www.teachthurrock.org.uk/
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Early Careers Framework  

The Early Career Framework  consists  of 5 core areas for training: 
behaviour management, pedagogy, curriculum, assessment and 
professional behaviours.  

The ECF will help to create the foundation for a successful career in 
teaching. People entering and moving through the teaching profession should be able to identify and 
pursue clearer career pathways that meet their interests and expertise. 
Crucially, if teaching is going to compete to attract and retain talented 
people in a 21st century labour market. 
 

The DfE is in the process of transforming training and support for 
teachers at all stages of their career. The DfE has revised the Initial 
Teacher Training Core Content Framework and, through the 
implementation of the Early Career Framework (“ECF”), will support 
teachers in the first years of their career with a structured and high 
quality two-year induction.  

The Golden Thread 

Building from this, a priority of the DfE is to help all teachers and leaders continuously develop their 
knowledge and skills throughout their careers, so that every child in the classroom in every school 
gets a world-class start in life. It is the DfE’s intention that the revised suite of NPQs will complete 
the golden thread from initial teacher training through to school leadership, rooting teacher and 
leader development in the best available evidence and collective wisdom of the profession.  

The ECF is currently being delivered by the Chafford Hundred Teaching School Hub to select schools in 
our region as part of the Early Expansion to assist trainee teachers whose ITT programmes were 
disrupted in 2020. We have chosen to work with Teach First as a national provider of the Full 
Induction Programme, as their programme is underpinned with research and carefully modelled 
practice for Early Career Teachers, ECTs. 
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The Venn Essex Maths Hub was set up in 2020 as part of the 

expansion of a national collaborative network of 40 Maths Hubs 

funded by the Department of Education and coordinated by the 

National Centre of Excellence in the Teaching of Mathematics 

(NCETM).  

Venn Essex Maths Hub is led by St Thomas More’s Catholic Primary 

School an outstanding school in Colchester, The hub works across 

the whole of Essex (except Harlow) Southend and Thurrock. For 

more information click below: https://vennessexmathshub.co.uk/

professional-development/projects/ 

The Angles Maths Hub: anglesmathshub.org  

 

CPD for Subjects — Primary 

https://vennessexmathshub.co.uk/professional-development/projects/
https://vennessexmathshub.co.uk/professional-development/projects/
http://anglesmathshub.org/
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Improving Provision & Outcomes in Geography & History: 
EYFS-Y6 by David Weatherly – on Friday 23rd October  
ONLINE one-day training programme focusing on raising 
pupil achievement in Geography & History  
Online full day session 9.00am – 3.45pm 
Suitable for primary phase only 

To register for a place on this course, please visit our website www.benfleet-teaching-
school.co.uk  click on Training Courses and complete the booking procedure or contact 

DeniseM@thekjs.com for assistance 
 
 

East of England and North East London (EENEL) TSC 
 
Southend, Essex & Thurrock Primary Science Festival 2021  
Only £15pp for maintained schools - this covers all three sessions! 
https://www.stem.org.uk/cpd/481481/southend-essex-thurrock-primary-science-festival-2021 
  
Network meetings for this term - £20pp 
 
THURROCK:  Wednesday 21 Oct 2020, 4-6pm 
CPD Focus for all the above sessions - Preparing for a Science Deep Dive 
 
CPD focus - Teaching primary science & considering a post-Covid classroom 
 
 
 
 
 
 
Further info and booking links: 
https://www.setsa.info/1546/courses/course/110/science-primary-subject-network-groups 
 
Subscribe and save! £100 per SCHOOL for all primary sessions. 
 
Please email e.emmerton@setsa.info for further 
information. 

 
All events are online this term 
 
For more on the SLP, please visit https://
www.setsa.info/1549/southend-essex-thurrock-science-
learning-partnership 

 

CPD for Subjects — Primary 

FIND OUT MORE 

http://www.benfleet-teaching-school.co.uk
http://www.benfleet-teaching-school.co.uk
mailto:DeniseM@thekjs.com
https://www.stem.org.uk/cpd/481481/southend-essex-thurrock-primary-science-festival-2021
https://www.setsa.info/1546/courses/course/110/science-primary-subject-network-groups
mailto:e.emmerton@setsa.info
https://www.setsa.info/1549/southend-essex-thurrock-science-learning-partnership
https://www.setsa.info/1549/southend-essex-thurrock-science-learning-partnership
https://www.setsa.info/1549/southend-essex-thurrock-science-learning-partnership
https://nationaltutoring.org.uk/?mc_cid=c44ceb8668&mc_eid=f63275f090
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Teacher Subject Specialism Training (TSST)  
in Maths, Physics and MFL 
This is a DfE, fully-funded programme, which aims to upskill non-
specialists teaching Mandarin, Maths, Physics, French and Spanish 
Trainee Teachers are not eligible for this programme.  The programme 
will be delivered remotely via 12 twilights of 2.5 hours. The sessions will 
run from November– March.  Free Plus £400 bursary. 
 

English & Maths GCSE Conference. 
We are delighted to be able to offer conferences to support your English 
and Maths department to maximise the potential of students — £50 per 
participant, per session 
 

SLE Support  
We have a dedicated team of exceptional leaders that are available to provide bespoke support 
packages to individuals, schools or departments based on the priorities for your school. We can work 
with you to identify appropriate strategies or interventions for your school, or we can share our 
expertise of having dealt with a similar situation in a different context — £350 per day 
 
For more information or to book please contact: Mark Beyer-Woodgate, Director of Teaching 
School Hub: M.Beyer-Woodgate@harrischaffordhundred.org.uk  Or Martha Lopez, Teaching School 
Administrator: m.lopez@harrischaffordhundred.org.uk  

 
 
 
 

Stretch and challenge in science - 3 November 2020, 4.30-6.30pm 
https://www.stem.org.uk/cpd/482069/stretch-and-challenge-triple-science-invitation 
 
Metacognition & self-regulated learning in science - 11 November 2020, 4.45 - 6.45pm 
https://www.stem.org.uk/cpd/482071/metacognition-self-regulated-learning-triple-science-
invitation 
 
Maths in science - 18 November 2020, 4.30-6.30pm 
https://www.stem.org.uk/cpd/482075/maths-triple-science-invitation 
 
Enhancing literacy skills in science - 24 November 2020, 4.30-6.30pm 
https://www.stem.org.uk/cpd/482077/enhancing-literacy-skills-triple-science-invitation 
 
Physics for non-specialists - 25 November 2020, 4.30-6.30pm 
https://www.stem.org.uk/cpd/482078/physics-non-specialists-triple-science  
Cost per session 
£20pp (Maintained schools)  |  £50pp (Non-maintained schools) 
 

 

CPD for Subjects — Secondary 

 

East of England and North East London (EENEL) 

https://www.stem.org.uk/cpd/482069/stretch-and-challenge-triple-science-invitation
https://www.stem.org.uk/cpd/482071/metacognition-self-regulated-learning-triple-science-invitation
https://www.stem.org.uk/cpd/482071/metacognition-self-regulated-learning-triple-science-invitation
https://www.stem.org.uk/cpd/482075/maths-triple-science-invitation
https://www.stem.org.uk/cpd/482077/enhancing-literacy-skills-triple-science-invitation
https://www.stem.org.uk/cpd/482078/physics-non-specialists-triple-science
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ONLINE English Language/Literature course  

Friday 16th October 2020 

Aimed at supporting new or non-specialist teachers to develop subject 

knowledge and teach the more  

challenging parts of the new English specification  

(3 afternoon sessions 2.15pm-4.15pm)  

Suitable for secondary phase only 

To register for a place on this course, please visit our website www.benfleet-teaching-school.co.uk  click on 
Training Courses and complete the booking procedure or contact DeniseM@thekjs.com for assistance. 

 

CPD for Subjects — Secondary 
Computer Science Secondary CPD 

Courses 
For more Info click here:  
https://teachcomputing.org/cs-accelerator 

http://www.benfleet-teaching-school.co.uk
mailto:DeniseM@thekjs.com
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Behaviour Management by Robin Launder (Behaviour 
Buddy) – on Tuesday 13th October 2020 
Evidence-based behaviour management, evidence-based 
teaching strategies & evidence-based methods  
to motivate students  
ONLINE session via Zoom (4.00pm-5.30pm)  
Suitable for primary and secondary phases 

Mindset Theory by Robin Launder (Behaviour Buddy)  Tuesday 1st December 2020 
Often described as ‘inspirational’, this session explores mindset theory and how it can 
transform teaching and learning  
ONLINE session via Zoom (4.00pm-5.30pm)  
Suitable for primary and secondary phases 

The Teacher-Student Relationship by Robin Launder (Behaviour Buddy) Tuesday 26th January 
2021 
More than any other factor, the quality of the teacher-
student relationship underpins the success – or otherwise – 
of what happens in the classroom 
held at The Appleton School subject to current guidelines 
(4.00pm-5.30pm)  
Suitable for primary and secondary phases 

Memory and Metacognition by Robin Launder (Behaviour 
Buddy) -Tuesday 9th March 2021 
Learning is memory – or to put it another way, if what we 
teach doesn’t enter the long term memory of our students then actually we haven’t taught 
them anything 
held at The Appleton School subject to current guidelines (4.00pm-5.30pm)  
Suitable for primary and secondary phases 

Better Behaviour 2.0 by Robin Launder (Behaviour Buddy)– Tuesday 8th June 2021 
Follow up session to behaviour management to develop ideas, recap and extend strategies 
and consider the effective use of consequences and corrections 
held at The Appleton School subject to current guidelines (4.00pm-5.30pm)  
Suitable for primary and secondary phases. 

To register for a place on this course, please visit our website www.benfleet-teaching-
school.co.uk  or contact DeniseM@thekjs.com for assistance. 

 

CPD for Subjects — Across Phases 

http://www.benfleet-teaching-school.co.uk
http://www.benfleet-teaching-school.co.uk
mailto:DeniseM@thekjs.com
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Pastoral Leaders Programme 2020/21 
 
This 7-session programme is suitable for secondary teachers 
with responsibility for pastoral leadership in their schools or 
those wishing to enter into pastoral leadership as a middle 
leader.  Designed and facilitated by experienced school leaders from the Benfleet Teaching 
School Alliance, our programme provides support and develops understanding throughout all 
areas of pastoral leadership. This year’s programme includes SEMH and strategies to support 
students (and staff) post-Covid.  
 

Starts Tuesday 17th November 2020 
Venue:  online via Zoom depending on current government guidelines 
Times:   4.00pm-5.30pm (all sessions) 
Cost: £200 per delegate. Price stated includes all 7 sessions. 
www.benfleet-teaching-school.co.uk  
 

Stress Coaching  

Stress Coaching enables the manager to support someone 
experiencing unhealthy stress whilst still maintaining a focus 
on business outcomes.  It provides a practical framework for 
conducting a supportive conversation about the situation whilst guiding the manager to an 
appropriate approach.  In this three-twilight programme, we will unpick the practical 4 step 
model to guide the stress coaching conversation — £250 per participant 
 

MIDAS training  
MIDAS is the Minibus Driver Awareness Scheme, 
organised by the Community Transport Association U.K. 
(CTA). This promotes a nationally recognised standard 
for the assessment and training of minibus drivers.  
Harris Academy Chafford Hundred will be happy to visit 
your school and assess any member of staff responsible 
for driving your school minibus — £80 per participant 
 

 

For more information or to book please contact:  

M.Beyer-Woodgate@harrischaffordhundred.org.uk   

 

CPD for Schools - Pastoral Governance CPD for Schools - Pastoral  

http://www.benfleet-teaching-school.co.uk/
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The Power of Coaching 
This is a 3-day remote programme aimed at teachers who want to 
develop their coaching skills to unlock colleagues’ potential.  This 
programme would be of particular interest to middle and senior leaders as it will include a focus on 
strategic coaching of groups of people. This is also equally relevant to classroom teachers and Lead 
Practitioners who want to use coaching in their feedback and development of other colleagues and 
themselves. £250 per participant.  
 
Lead Practitioner Accreditation 
The Lead Practitioner programme offers professional development for the next generation of 
influential and outstanding teachers who have demonstrated a flair for innovation in their field.  

£550 per participant. Contact:  M.Beyer-Woodgate@harrischaffordhundred.org.uk   

 

National Professional Qualification for Middle 
Leadership (NPQML) 
 

The programme is for teachers aspiring to take up middle leadership positions and newly appointed 
middle leaders. For further information, please visit: 
www.harristeachingschool.com/376/middle-leadership 

 
National Professional Qualification for Senior Leadership (NPQSL) 
 

The NPQSL is a dynamic development programme for experienced middle leaders potentially one 
year away from senior leadership and newly appointed senior leaders with whole school 
responsibilities. For further information, please visit: www.harristeachingschool.com/377/senior-
leadership 

 

National Professional Qualification for Headship (NPQH) 
 

The National Professional Qualification for Headship (NPQH) is the first-choice qualification for 
anyone aspiring to become a Headteacher or Principal. For full details, please follow the link 
here:  www.harristeachingschool.com/378/headship 

 

National Professional Qualification for Executive 
Leadership (NPQEL) 
 

The National Professional Qualification for Executive Leadership 
(NPQEL) is the first-choice qualification for anyone aspiring to 
become an Executive Principal. For full details, please follow the link 
here:  www.harristeachingschool.com/378/headship 

 

CPD for School Leaders 

http://www.harristeachingschool.com/376/middle-leadership
http://www.harristeachingschool.com/376/middle-leadership
http://www.harristeachingschool.com/376/middle-leadership
http://www.harristeachingschool.com/377/senior-leadership
https://www.harristeachingschool.com/377/senior-leadership
https://www.harristeachingschool.com/377/senior-leadership
http://www.harristeachingschool.com/378/headship
https://www.harristeachingschool.com/378/headship
http://www.harristeachingschool.com/378/headship
http://www.harristeachingschool.com/378/headship
https://www.harristeachingschool.com/378/headship
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Emerging Leaders Programme 2020/21  

Starts on Tuesday 10th November 2020  
Aimed at qualified teachers in their 2nd – 5th year of teaching to 
enhance effective working and develop good practice  
Includes an individual meeting with each delegate to agree objectives for future development 
Online via Zoom in 2020 (venue will be reviewed for 2021) 
(5 twilight sessions 4.30pm – 5.45pm) 
Suitable for both primary and secondary phases  
 

ONLINE Secondary Successful Middle Leadership programme 
2020/21 starts on Wednesday 25th November 2020 
Designed to support teachers to translate strategic vision, 
explore leadership thinking (including the new Ofsted 
framework) & reflect on current practice. Aimed at aspiring, 
new or existing middle leaders to develop their capacity to 
become confident and successful leaders.  
(7 twilight sessions 4.00pm – 5.30pm via Zoom) 
Suitable for secondary phase only 

To register for a place on this course, please visit our website www.benfleet-teaching-school.co.uk  
or contact DeniseM@thekjs.com for assistance. 

 
 

 

New to A Level Teaching – 5 November 2020 (4.15pm-5.45pm) 
 
Who it is for: Teachers new to Key Stage 5 teaching or those who 

anticipate they will be delivering level 3 courses for the first time in the near future.  While the focus 
will be on A level teaching, issues discussed will be of relevance to those delivering other KS5 courses.  
 

Content: Delegates will enhance their awareness of the demands of post-16 teaching and 
learning.  They will examine a range of strategies, considering how these can be applied to best effect 
in the classroom. With its emphasis on classroom practice, this course is an opportunity to examine a 
variety of aspects that can make a positive impact on student progress and achievement.  Explore: 
 

• How does KS5 teaching and learning differ from that at KS4? 
• What are the challenges of A level teaching (including those posed by a pandemic)? 
• How do I build cognitive strategies into my classroom practice? 
• How do I stretch and challenge students? 
• What makes an outstanding KS5 lesson? 
For other programmes, courses and other opportunities offered by Billericay TSA, please visit our 
website at www.billericayteachingschoolalliance.com.     

CPD for School Leaders 

http://www.benfleet-teaching-school.co.uk
mailto:DeniseM@thekjs.com
https://cpd.billericayteachingschoolalliance.com/Course?courseref=NEW&scheduleref=TS9315932
http://www.billericayteachingschoolalliance.com.
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The Harris Diploma in Team Leadership (HDTL) is an 
apprenticeship programme based on The Team Leader/ 
Supervisor Standard ST0384. We currently have 232 
participants across 23 academies training towards the diploma. 
 

Our Team Leader Level 3 Apprenticeship covers the key competencies that new school leaders need to 
successfully lead a team. It equips learners with the ability to effectively manage a team, plan and 
monitor workloads / resources and build professional relationships. Our programme is designed to 
develop the skills and obtain the knowledge necessary to become an effective leader. 

As a registered apprenticeship provider we have been able to specifically tailor the Team Leader Level 
3 Apprenticeship to best fit the needs of leadership within the education industry whilst still upholding 
the requirements of the apprenticeship standard. The programme is for 12 months and focuses on: 

 

Harris Diploma in Team Leadership 

1. Interpersonal Excellence - Managing People and Developing Relationships  

2. Organisational Performance - Delivering Results 

3. Personal Effectiveness - Managing Self 

The apprenticeship is available to both teaching and non-teaching staff  

For academies looking to join 

Single academies or a cluster of academies can apply to have a cohort.  

We require each academy/cluster to have the following in place to be 
a delivery partner for the Harris Diploma in Team Leadership: 

 

1. Full support/commitment to deliver from the academy Principal (all 
academy Principals in a cluster). 

2. An experienced leader for the programme (they will need to be a 
member of the leadership team with experience of mentoring leaders 
as well as experienced of delivering professional development).  There 
will be a support programme for all HDTL programme leaders and training materials will be provided.  

3. A minimum of 5 suitable participants for the programme. A suitable participant will be an employed 
member of staff in a team leadership role committed to completing the 12 month Diploma programme, 
with limited team leadership experience or limited team leadership knowledge, skills and behaviours.  

*All the academy/cluster leaders for the HDTL programme will be required to attend an interview.  
 

For further details, please contact Eloise O’Flaherty: Eloise.O’Flaherty@harrisfederation.org.uk or 
Mark Beyer-Woodgate: m.beyer-woodgate@harrischaffordhundred.org.uk  

mailto:m.beyer-woodgate@harrischaffordhundred.org.uk
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CPD — Governance 

http://www.billericayteachingschoolalliance.com/cpd-opportunities/governance-training-

solutions/ 

http://www.billericayteachingschoolalliance.com/cpd-opportunities/governance-training-solutions/
http://www.billericayteachingschoolalliance.com/cpd-opportunities/governance-training-solutions/
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Teaching Schools status ending in late summer 2021 

As you may be aware Teaching School status will cease in late summer 2021 with further Teaching 
School Hubs commencing operation in September 2021. Existing Teaching School will be able to 
continue to deliver CPD, ITT and School to School Support but won’t be able to call themselves a 
Teaching School or act as an Appropriate Body. 

  

The EEF's Covid-19 Resources  
The EEF has been producing a range of resources to support schools in response to Coronavirus. The 
materials are freely available on their website, including evidence reviews and tools and resources for 
school to implement evidence informed principles into their work with pupils and parents.   

  

Oak National Academy – Plan B  
Matt Hood from Oak National Academy has written an article which looks at a ‘Plan B’ for schools and 
how teachers can navigate new blended learning approaches.  The article can be accessed here. 

 

Whole School SEND webinar: Autism and Inclusion 13th Oct, further details 
here: 

https://us02web.zoom.us/webinar/register/9116009354788/
WN_dl23F7nSS3Wg2NYBAUxOag 

  

News from the Southend, Essex & Thurrock Science Learning Partnership  
Our Science Learning Partnership (SLP) provides quality, subject-specific 
Continuous Professional Development (CPD) and support for primary, 
secondary & FE across Southend, Essex & Thurrock. We are part of a network of SLPs and other 
support for schools that is managed by STEM Learning. 

 
Chartered College of Teaching – New Leadership status 

The Chartered College has been working to create the assessment framework for a new leadership 
study route and are recruiting now for a pilot cohort of leaders to begin study in February 2021. Please 
see link for more details.    

https://chartered.college/chartered-teacher-leadership 

 

INVITATION TO OUR SUBSCRIBERS 

If you would like to share the work that your school  or group is doing to support professional 
development in the region, please get in touch. We seek to promote all the high-quality provision and 

expertise we have to offer through the Teaching School Hub and this bulletin. 

 

Teaching School Council and Partnerships 

East of England and North East London (EENEL) TSC 

https://emsyh.us18.list-manage.com/track/click?u=5c3085d14fc9d9e1741161e23&id=7d9a5886cf&e=97bfd097dd
https://emsyh.us18.list-manage.com/track/click?u=5c3085d14fc9d9e1741161e23&id=c762933dd6&e=97bfd097dd
https://us02web.zoom.us/webinar/register/9116009354788/WN_dl23F7nSS3Wg2NYBAUxOag
https://us02web.zoom.us/webinar/register/9116009354788/WN_dl23F7nSS3Wg2NYBAUxOag
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fchartered.college%2Fchartered-teacher-leadership&data=02%7C01%7Clbirch%40cpetrust.co.uk%7Cd11158225a094d8cefb008d85e3efc47%7Ce1d9b82998164c549d9cade2d8e3aa6e%7C0%7C0%7C637362972291260594&sdata=

